szaunisal (\Nay) AN9LAY

Leadership Development Workshop ¥ UU. &a — AaplusAnun

Q

UNNANT AUTAUG

Q

“...Singapore has been able to overcome past challenges because Singaporeans are not
afraid to adapt and change.”
Singapore’s Defence Policy, pp.13
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“ Chan Kim Yin, Spirit and System: Leadership development for a third generation SAF, Center of Leadership Development,
SAF, 2005. pp.1-4.

“ Ibid.



Leadership Development Workshop-Wing 53-Pakanut &

dl 2 a o adsj =2 dl 1% o o v a '8
GNL?’ﬂQLLuQﬂﬂﬁ‘zﬂ‘]_lﬂﬂB‘luimﬂﬂmqﬂﬂLi'ﬂ\?ﬂ’]ﬁ‘@ﬁ"]\?ﬁﬂ@’]ﬂﬁ‘@’]ﬁﬁ‘ﬂﬂﬂ 3G wa9nagyindenlls

v 1
o A = a v

(the Third Generation SAF) Tagiadunadn Tugm 1G (319MA39149 60-70) 1iuRa 1ANANAARIY

]
v

gnsANans ansas uazmalulaginalfensnaannasinaesmnmau dounmuansueAugiingi
\uiFesredRmdny oo LarAnssN sann g 2G 95191 A9IEA 80 UAY 90 ABLALMNNIIUEL
a o - 4 o dd 4 e o
HNLAZIRNWNLUIAANINNNININT Aaanaunstamalulagainnau lneFecetinazesnnisantun
LATN1991991N 3 UTATIAT9AN9] wazTinagaus ligavingReya 3G NUUIAAAIUNTIMITABNNS
aFwassAwalulad waznszuounisAanNansAanfiilvaasnueainanisfuladuaniunisadlan
dl 1 4 a dl ¥ o 3| o 1 a a
lsAanauuiueulug At TnauurAnFaagtitazidunisdiugasnnszndnanauAnia
ARETTN Uavamyny1nsluenn esesiugluuulvsizesnasing Mmuseseaniansng 1wl

@Oy,

v v
g 2G TnaFanda “Professional Mastery™ visaanlidniadu “agmilan’ nelussAuynna uas
B9ANT
d‘ = a ¥ < 1 1 o a - Idl 1 o
a9 gui ARl TN LAazIiug) namnsuteiuaesdentlfuinaraginisudeduly

seiulanunnndnnagldlalunnuiunilaluginie Gaesldasssuae suniledeallslllfidueg

a

wiviulnensaivnenseaniadugudnanmisasgiazesinim delaiiazlasladnmszan

' '
=< o a

¥ dl 1 1 A a rz’/ o Y |dl o [ % %'/ a dwd [ o
ATUNTNNUINNIAENNIN ﬂ’ﬂ@’mL‘]’]“ll‘ﬂ\‘i?ﬂﬁﬂIﬂ?MH@U@@\?@%VI?%@UI@ﬂ muuqm’mu@uﬂuuﬂm

T v
KX A % 1 ! o

¥ S o, - S o o o
wianfeaiaR il waasd lidinisasuaesdallfluanenlildawnuindssmalnaie
A a = dl 1 1 a ] dl 1 [ | = =
nauTg wanzRunuan e g dluanaulldynyulaniiiawulidnaziiu esawmsias au
A s o d Ja ay  d o o < A
WrauwsiawwIng denfsasuiliveadunaunilsresnisaniiunisnagidunilelulaniyindu fu
J ' 1 a ' a dgl | = o &I ¥ v ¥ ' M Yo
nandniinamszndailfuespiniatifuiiesiula Wedoiulludadenldldiunig
WALLABN B1aaziindnguiaueneszuunisiulusziuninialianafs nundadnuuasazAnNIn
IGIIEST i
dw a o ¥ 1 = o o a [ a v a o
A2191L3INRATUN LWIEAUNNININILNG [EUALATUALLWIAATTALTNR NasindanTu i
. de s LA e s . < ~
sAUANEANALSReg NN1smsiand Al AneANngRigAanstesdssmeduinig uasl
ANENNIN uwaAaNg ATy ldazifulsylamisanisaniduauiiuasaessng
.- dy oy ey o oa 4z o
AItUNINUINFRIaF N IR LNeINRL AN NYNINANINTIIAININ UazTunnienistlalsy
nweialRanisyniinsiulssmaseutinulag 1 uinaesnisindan/man naanauns Ay

3 1 v
dogmaeinanasne uasesdia naynansdnmuziiameazayiulddudunissenssauenui

" Ibid.
> TaaNuAI NN IINNIINTAAYINANNNTOAUEY LATULINUEEAAEALATTN IUAAT09A3599 UszAVBNIW LaZADIN NS

o :’/ v =KX a J ] A
AU ANUY FLTEIUAUEITNDT “BgLUUDAL”



Leadership Development Workshop-Wing 53-Pakanut o

pnaensiseenllauisseuuanginiarelssimmeasinaias wseanaesunalidnidunisa¥

@G yy

nanaed “Collective Security”™” TuszAunininansae
= = a & A Ay = o o & '
ammﬂﬂmmmmﬂmmmmﬂa‘tzmﬂ@@@meﬂwimzummﬁmuwuﬁmwmﬁzmm
UszimnAresnuntsanawinden i1y Defence 2000: Our Future Defence Force®™ #iin 40 91
“...Australia’s close defence relationship with Singapore is characterized by

shared strategic perceptions... As Singapore’s forces are the most capable in

Southeast Asia, exercising with them provides important benefits to the Australia
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“..Australia is seeking to consolidate and broaden the defence relationship and

deepen our strategic dialogue with Thailand through an expanding program of

cooperative activities including maritime surveillance cooperation, further

cooperation on financial and management reform, and science and

technological cooperation.” (nusuunuazdndulslnefiaiew)
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°? Collective security: system by which states have attempted to prevent or stop wars. Under a collective security arrangement,
an aggressor against any one state is considered an aggressor against all other states, which act together to repel the

aggressor. http://www.britannica.com/eb/article-9024762
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