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PREFACE

Royal Thai Air Force maintains vision as “One of the Best Air Forces in ASEAN” by developing
capability of 3 dimensions which are Air Domain, Cyber Domain and Space Domain. On the basis of
balance and sustainability, thus the Air Force will be able to completely carry out security missions
by preparing capabilities and use of such capabilities under the authority of the Ministry of Defence.
Moreover, all departments under the Air Force must adhere to the mission and unit development.
To be accordance with the Air Force Doctrine, B.E. 2560, the Air Force Plan, B.E. 2560, the 20-Year
Air Force Strategy (2018 - 1980) and related development plans. Also, the objective of English
development of the Air Force is to develop the ability to use English covering all 4 skills (Listening,

speaking, reading, and writing) and be able to communicate and apply to work efficiently.

Directorate of Personnel, Royal Thai Air Force is the primary department which responsible
for the English language development of personnel. There is a foundation for the English language
development system of technical affairs that is comparable with international standards. Suitable
for the level of knowledge and capability of the personnel of Royal Thai Air Force who work in
technical affairs to be a guideline for studying. Moreover, to be used as a reference in performing

duties in the appropriate performance to the context of Royal Thai Air Force.
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Part |

Mission of Directorate of Personnel (21503 ATUANAINANAITDINA)

The Directorate of Personnel takes responsibility in considering, policy-proposing, planning,
directing, coordinating, controlling, monitoring, developing, and carrying out the tasks related to the
personnel affairs, education, reserved personnel, and registration. The scope of its responsibility is
also expanded to cover the areas of knowledge management as well as the control, evaluation, and
inspection of the technical field of personnel affairs. Said tasks and responsibility are under the

supervision of the Director of Personnel.
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Organization Chart (113539A&U31905)
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1. The Office of Personnel Policy and Administration
(@inuleunguazusnsnaama)
1.1 Policy and Plans Division (nasulguieazii)
1.2 Personnel Recruitment Division (N94n15a3311A8INA)
1.3 Personnel Management Division (N943AN15AN&ING)
1.4 Reserve Personnel and Recruiting Division (Nasmasnad1ses waznsdan)
2. The Office of Personnel Discipline and Development
(@lnnsunasaatazimul fana)
2.1 Personnel Discipline Division (N83n15UnA384Y)
2.2 Personnel Education Division (no4n15An®1)
2.3 Personnel Control and Development Division (N84AIUALLALIHIUINGING)
2.4 Personnel Data Division (nestayarindang)
3. One-Stop Service Center (gudusmsmamauuuiinigsa)
4. Administrative Section (WNUNFIN13)



Part I

1. Cycle of Personnel Management (3939UNITUTINTANAING)

Human Resource Management (HRM), as a discipline and practice in the management of
people in an organization, can be defined as the effective selection and utilization of employees to
best achieve the goals and strategies of an organization, as well as the goals and needs of employees.
Additionally, Human Resource Development (HRD) is recognized that improved performance is
achieved through continuous training and development but also that training and development are

essential rewards.

In addition, the personnel management of the Royal Thai Air Force consists of Personnel
Specification, Personnel Recruitment, Personnel Management, Personnel Development,
Personnel Retaining, and Personnel Retirement by utilizing Human Resource Information

System that related to the personnel affairs in HRM and HRD.
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Personnel Specification ($7UMVUAAINADINITANEING)

Policy and Plans (1Ul8UN8LLAZILAL)

Master plan of personnel (MUIAYTILNUBLIUNAIUAIAING)

To move forward to the RTAF’s vision, having a clear strategies and clear master plan are
essential. In order to develop our people, directorate of personnel created the master plan of
personnel to set the ways to develop our people in all levels. The aim of this master plan is to
identify the way to develop our people and make them have enough knowledge and quality to
operate their work in order to support the way to achieve RTAF’s goal. The key factors of master
plan are consisted of strategies, objectives, responsible unit, Key Performance Indicator (KPI), goal,

projects or activities and budget.

mstuindeunasinenmeagidedinl Sududedinsmaniuay wnuusiunidanu Weluuuinig
Tumswanidugussalunn 9 fu Tesemgludumdma fodu nnne Sdddahumuusindum Swa
Juifiorasuaiuuagiauridmannszduliianuiaiuaiunse damnin fA1aviutuninddsuuas
waranunsaufiReuldednaiioardn saufadarundeulunisufifnisieuaratvayunisiunion
emsmanimuiinaneidedmivosnasinenne Tagluusuusiundnuidmaiioadsznaudidr dy dil
nagmsTisuRnvaUnugnsmans Tausvasd mhesufieeu mhefeates fEin authvne nagndees
1A5ININTONINTIU wazIuUTEINN

mAntneatas (Vocabulary)

Vision (n.) il Responsible unit (n.) NIYFURAYDU
Strategy (n.) gnsFnans | Project (n.) 1A59N15
Master plan (n.) | WNULIUY Key Performance Indicator (n.) PeEEr
Objective (n.) ngusvasd | Budget (n.) uUszannd

WUUENR (Unaunun)

Situation : Conversation between A - Flying Officer Robert (USAF) and B - Sargent Danuchit (RTAF)

A: Hello Sargent Danuchit, how have you been doing?

B: Hello Flying Officer Robert, I've been doing great and you?

A: I’'m good. Are you still working for Directorate of Personnel?

B: Yes, | am. I’'m working on master plan of personnel.

A: Sounds good. Can you explain what objectives of doing Master plan are?

B: The purpose is having the ways to develop our people and make them have enough knowledge
and quality to operate their work and also to support the way to achieve RTAF’s goal.

A: Wow, your job is very interesting. Thank you for sharing with me. It’s time for me to leave. Talk to you
later.

B: Yeah, see you Sir.



UNAUNUITENIN A - 5.0.1510%0 uaz B - 2.9.A4T0
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B: ASU wanuiuAsy

Manpower planning ($1ULHUATUTTIANING)

Manpower planning is the most important tool that helps organization manages their human
resource effectively. Since the surrounding environment has changed all the time, manpower
planning needs to be adapted each year or during the year to makes the plan more suitable for the
current situation and also respond the RTAF’s strategy. The key factors of manpower planning are

consisted of the positions, number of required manpower, education background, gender and unit.

msdmiusuussgiidma idueesdiendnfudensivuaninudesnsidanadeiaglvan unsa
vimstanstdmalietnammnzaunasduisidusszdunasssesenn uidetadoundeudiusme 1
fin13wasunvasegiane Jsfeadndunisynl sufseaasdoinisuiuunuseningd ioldunum
fanunzauieanunsaiagtusnniign naondu ne.ansauImssamsmamalfasstuanadonis
s995uM U URNuves uveelunelagiuuazaonnd osiugnsaansved v, IAELNUUTIAIING
fiosdusznauiddnyie Mmuntsidnivating aand wa S1uduvesidmadidosns wazdsindide an1s
Mamaluussy

mAnsinngates (Vocabulary)

Manpower planning (n.) MIIRVIUNLUTIIARIE | Unit (n.) NUTUATY

Suitable (adj.) Wau Key factors (n.) | Uadewan

Education background (n.) NUNSININ AN Gender (n.) LA
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WUURNR (unaunun)

Situation : Conversation between A - Flying Officer Robert (USAF) and B - Sargent Danuchit (RTAF)

A: Hello Sargent Danuchit, how have you been doing?

B: Hello Flying Officer Robert, I've been doing great and you?

A: I’'m good. Are you still working for Directorate of Personnel?

B: Yes, I am. I’'m working on Manpower planning.

A: Sounds good. Can you explain what objectives of doing Manpower planning are?

B: The purpose are adapting manpower plan and makes it more suitable for the current situation
and also respond the RTAF’s strategy. Then cascade down to the positions, number, education
background, gender of the candidates.

A: Wow, your job is very interesting. Thank you for sharing with me. It’s time for me to leave. Talk to you
later.

B: Yeah, see you Sir.

UNAUNUITENIN A - 5.0.1510%0 uaz B - 2.9.A4T0
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Personnel Analysis (AMUAASIERAAING)

Royal Thai Air Force is the large organization. To use manpower more effectively and
proficiently, planning is necessary. Setting the requirement in both quality and quantity about the
people is the beginning part of the human resource planning. Then analyze job, analyze people
structure and also the tasks involve in particular job and the skills, knowledge and experience

needed and also do the workload analysis.

newimemadussdmsvialng  msflagliussloviii damalviiussanannuazaussous gagn
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AuaInse yadnaniisuduvesiidmalinevaussuaznseiuaudeanisfuaisiavesunias
auinenms samidlenesisuuidmelimngautulTamny

mAnneates (Vocabulary)

Requirement (n.) AUABINT Job analysis (n.) NTIATIZAY
Quality (n.) \TIAAIN People structure (n.) IAsEUmMSIma
Quantity (n.) WU Workload analysis (n.) MTAATITAN1TENU

WUUENa (Unaunun)

Situation : Conversation between A - Flying Officer Robert (USAF) and B - Sargent Danuchit (RTAF)

A: Hello Sargent Danuchit, how have you been doing?

B: Hello Flying Officer Robert, I’'ve been doing great and you?

A: I’'m good. Are you still working for Directorate of Personnel?

B: Yes, | am. I’'m working on Job and people structure analysis.

A: Sounds good. Can you explain what objectives of doing Job and people structure analysis are?

B: The purpose is job, people structure and also workload analysis.

A: Wow, your job is very interesting. Thank you for sharing with me. It’s time for me to leave. Talk to you
later.

B: Yeah, see you Sir.
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UNAUNUITENIN A - 5.0.1510%0 uaz B - 2.9.A4T0
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Planning and control of reserve personnel status (ITUWNULAYAIUANENIUANANGINAHTD4)

Assignment of military unit Troops, number of reserves, timelines of calling the reserves
and training course of the TROTCS. Responsible for developing and executing the plan in order to
acknowledge, schooling, appointing, using and controlling of the reserves by considering the plan
which coordinate in the preparation, correction, and improvement of all types of the calling plans.
The section will determine the type and number of reserve forces needed to call in, define the
location on which unit has to be responsible. The section also has to plan on the production of the
Reserve Officer Training Corps Student, Reserve Controlling Lists and all the necessary operations.
The section also responsible for contacting, coordinating and informing the relevant units whenever

the reserve is promoted, reduced, discharge, moved, disabled or dead.

NUAMNAUAMNETUNA Y IEMAETIIUNMITNBINYY TIaINISTENNa/M SRNTNANY 397
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Reserve (n.) NOINYU Assignment (n.) AYUA
Reserve forces (n.) NNTNDINUU Troops (n.) NBIAY
Service work (v.) UHURTIINNS

= L%
LWUUNNKA (UNdunu)

C

A
B
A
B
A
B

® > ™ > m >

onversation between A and B

: Hello, | am calling to ask the timeline of calling reserve troops for civil services.
:1t’s in April 20 to May 15.

How many people needed to report there on which day?

: What’s your name?

: My name is Suwit.

: You have to come on April 20 to report, please bring you ID card.

: afafn3u mailnsinaeuniuiafusanaimsSennavs emsiintindnuivmms
 ogjsgvinedudl 20 wwigy s 15 nguanau

: doafiaulumenuiluiudusouinivg wdnudedluuluuniue

: Audooglsny?

 nuToindadu

AN T8N 20 wweu ngantidnsussidussnauange
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Reserve Personnel ($1UAN89Naa1594)

Call the reserves to report at the unit for inspection and Training every year is to prepare
reserve personnel for knowledge and ability to work in the technical field that they used to work
and to be ready to perform duties efficiently during crisis and for involved units to understand
procession and protocols regarding the calling and using the reserve troops. The methods is calling
the reserve for inspect and train in military courses, follow the process and regulations under the
Ministry of Military Regulations B.E. 2515. The section will select the number of reserved commissioned
officers to inspect and background review, select the number of reserve noncommissioned officer
to review the knowledge in the latest RTAF technology, and select the reserve soldier Type 1, Level
1 to train in tactical knowledge. Along with providing training to increase knowledge and experience
in their own field, another purpose is for an exchange of knowledge and understanding between
reserves and staffs or professions. The regulations stated herein require the professions related to
technical fields to set up training courses, both in academic and practical in which focusing on how
to operate with the active personnel of the unit. This will also give a better picture on how to
operate accordingly to control, supervise, take part and review the knowledge throughout the
training period. As the unit responsible is to call the reserves, the unit also has to prepare a training
place, banquet, shelter, and the appropriated training courses throughout the training period and

necessary details regarding the regulations.

BonmmsnemyuiiianiumsiSennaiiiensraaeunagininmmsuszdnd Tasmswlsuidana
drsedliitinnad mnuaansaluaeineimsiinuiesdedn wdeuufuavindlsed1eliussansaniied
anumsalfudu TasnsFennaiiiensivaeunaginivimms matedsdy nuindnseiemma nabeee
Tngfiansansonuenmsdyyrtngnosmyuynival yagidun ensiaaeu 13onuieymisusemuy
neanyu Wenunuanuiluaisineinisvesmuesuazionnansnomyy Uisnand e 14 e
diotindgimms laedeldiinsousuiiuyuaitudnasyssaunisaluaieineinisvosmuios Sni
Wumsuanwdsumnad anaudhle seninemmsnemyuiasdvmihilvesaeineinis Teglianedneins
fuuandngesmssusintadmauazanAUFoR eewunsUoinissuiuiasesimavemiae fure
sutsdndrssnisluauae My qua wiesuilneusmumuanusliAunmsneayunae sz £19a1
msfinousy wasmiedunadnwdsuanuilovsy, Usenoudes, fifnends uadlimielinddanadise
¥ aun Aneusu/ussensanudlifunmsneanyu szoznatuazi sasdealiujiamuiidivue
Tudedsfu MM IEMSWTeUma w.AbEed

mAnsinngates (Vocabulary)

Call for inspection (n.) nM3Senwaiiensivaay
Call for military training (n.) mMsBennaliiedndsnms
Reserve Commissioned Officer (n.) WENM YY1 UNTNOINYU
Reserve non-commissioned officer (n.) UIHNITUTZNIUNDINYY
Reserve Soldier (n.) WANUIINDINYU
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= L%
BUURNYKA (UNEUNUN)

Conversation between A and B

A: Hello, | got a letter saying | need to report as call for inspection for RTAF. | would like to know
if | have to summit any document and what time does it take?

B: It’s on June 30 this year. You have to bring the letter with you on that day along with your ID
Card. And the process will be only from 0800 until 1200.

A: Ok, thanks.

A a¥af wlesuanmnend @ snunIsSennailonT19Ee UV NEINEINIA NUBYINMSIUINE Y
fuenanssoadutnsaila?

B: tasdouiineneuvesdil andonianvanefndinmelufuty sufeinsussmvu uaraansasiiuns
#aus 0800 audis 1200

A Town vauAMIINATY

Reserve Officer Training Corps Student (UNNANYIIVINIIST)

Reserve Officer Training Corps Student process on the practicing and training management of
the Thai Reserve Officer Training Corps Students Year 1 to 5 according to the regulation and TROTC
Year 1 to 5 Course B.E. 2549

It is important for the Royal Thai Airforce to produce effective reserve troops in accordance
with the requirement of the organization. The troops must have ability to work in regular
circumstance, be ready to reinforce in substitute of the active duty forces and act as the reserve
forces during war time.

The Reserve Officer Training Corps Student Section responsible in proceeding the suitable
Reserve Officer Training Corps Students to become the reserves working in technical fields to support
air-operations and missions for RTAF. The process starts from the receiving application, reporting,
registration, documentation and the designation of the rank by conducting training according to the

Reserve Officer Training Corps Student Courses from year 1-5, B.E. 2549

NuinAne I msmidunineusy 18 umnefuli o - € MUMANERT UM AUTN o - &
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mAwsiningates (Vocabulary)

Thai Reserve Officer Training Corps Student Audingegin@nyivinmsiudiuves
Training Center (n.) NOWINBINA

Thai Reserve Officer Training Corps Student (n.) | dn@nw13v1nns

Aeronautical Engineering (n.) A187981N1591991N7A
Communications and Electronics (n.) aneIng1nsieans

TROTCS Commander (n.) AMAutnAnwInnms

TROTCS Instructor (n.) ASNNIVININS

Conduct (n.) selau

Discipline (n.) e

= LY
BUURNYR (UNEUNUI)
Conversation between A and B

: Good morning, Sir.

: Good Morning Student, How are you?

: I’'m very well, and you?

: Good, thanks. By the way do you know where is the TROTCS Center?
: It’s on the right side of this fields near the flag.

® > ™ > W >

: Oh | see, thank you so much.
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Recruiting (1u#ah)

Requesting approval to release from an active duty to a reserve soldier. The administration
and recruiting section is responsible for the administration and recruitment affairs as follows; join the
military selection with the army deferment, extend the period of the military service for the voluntary
personnel of the service station in order to substitute the calling criteria, Verify civil service time
when being on a military service station, make the Ministry of Defense and/or Royal Thai Air Force
announcement for changing of personnel's first name or surname, the removal of military personnel
(In the case of requesting approval to release military personnel with special qualifications, receiving
a prison sentence of not less than 1 year or sickness of which cannot be served in the military and
the case of fleeing civil service and reach the termination.), registration of the active duty division,
editing the registration of the active duty of the Royal Thai Air Force personnel, recording of military
personnel in the military registration book. The section also have to work in supporting and regarding

to the promotion project in accordance with government policies and private sector cooperation.

yoeysanmmanestszdmaidummsnemyu dilumafeiiuiamsdad msdathens
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mAnsiningates (Vocabulary)

Active duty Officer (n.) NM13N0UTEIINT
Offer for Approval (n.) VRRITRE
Release (v.) 1van

Registration Active Duty Control Book (n.) aigmwwﬁawmﬂﬂi%ﬁﬂﬁ

Military domicile (n.) AUANUINING

U
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BUURNYKA (UNEUNUN)

Conversation between A and B
. When will you be released from the Active Duty Officer?

: Next month.

A
B
A: Did you contact the Recruiting Section and send them the document?
B: No, | haven’t. What should | do?

A: Contact them and ask them how to prepare the document then.

B: Ok, thanks.

; Lﬁ@lﬁi@m%ﬂammﬂmmiﬂaﬂﬂizﬁi’ﬂmi?
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Personnel Recruitment (§7U3AMILAZAITUINIAINE)

Recruitment Plans (SNULNUAITEATINN)

In order to manage the human resources, it is very important that right quality and quantity
of human resources are engaged as per business needs. To ensure that the organization gets right
people at the right time and right place, Human resources systems like Human resources
planning, recruitment and selection are implemented. Effective implementation of these systems

ensures that organization gets the required human resources.

It is important to have a clear understanding about the differences between recruitment
and selection. The primary aim of recruitment is searching for and obtaining potential job
candidates in sufficient numbers and quality in order for the organization to be able to select the

most appropriate people to satisfy its job needs.

Recruitment is the process used by an organization to locate and attract job applicants in
order to fill a position. An effective approach to recruitment can help an organization successfully

compete for limited human resources. To maximize competitive advantage, an organization must
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choose the recruiting method that produces the best pool of candidates quickly and cost
effectively. In addition, the recruitment efforts should make sense in terms of the organization’s
strategic plans and the recruiting method adopted also should be effective. Some recruiting methods

are superior to others, and it depends on the type of job for which recruitment is made.

As for selection is the process of choosing the best individual best suited the particular
position from a group of qualified candidates. There are myriad of selection tools for trying to
determine if a candidate is the right person for a job. These selection tools are generally testing
that the applicant takes and can include ability test, which measure the candidate’s ability on some
attribute that is needed on the job. Ability tests can be used to measure general mental ability,

psychomotor ability and job knowledge.

In conclusion. It is clear that the processes of human resource planning, recruitment and
selection are very crucial functions in an organization. Accordingly, it ought to provide a perfect
match between the organizational needs and candidates’ qualifications. Effective selection ensures

that there is quality performance of man powers right from the start.
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mMAnNTtAEIU8s (Vocabulary)

Human resources (n.) N3IANININENITUYWE | Recruitment (n.) MIATIN

Human resources LNUNITIANITNTNEINT Selection (n.) MIAALEDN

planning (n.) uuwé

Human resources JEUUNITINNNSNSNYIAS | Candidate (n.) Hadns

systems (n.) Uywe

Attribute (n.) GATGRITAT Qualified HHIUNSARLERN
candidates (n.)

Qualification (n.) AFUUR

= Y4
BUURNUA (Undaunu)

Conversation between A - Flying Officer John (USAF) and B - Cpl.Juthamas (RTAF) :

Flg.Off John:
CplJuthamas:
Flg.Off John:
CplJuthamas:
Flg.Off John:

CplJuthamas:

Flg.Off John:

Cpl.uthamas:

UNFUNUITZIAING
5.91.999uU:

VNS INNA:

5 9N.299U:

NI IMLNFA:

5.9.99VU:

LNHAYL INMLNFA:

5.91.999U:

VINIAYL INNA:

Hello Sargent Juthamas, how have you been doing?

Hello Flying Officer John, I've been doing great and you?

I’m good. Are you still working for Directorate of Personnel?

Yes, | am. I’'m working on Recruitment and Selection Planning

Sounds good. Can you explain what an objectives of doing Recruitment and
Selection Planning are?

The purposes are creating a strategic recruitment plan for sourcing, screening

20

and selecting the right candidates for the filling the required vacant positions.

Wow, you job is very interesting. Thank you for sharing with me. It’s time for
me to leave. Talk to you later

Yeah, see you Sir.

A.N.99%U (N2.813FOWIENT) AU LNYMYS IMUA (Ma.lne)

a3aR AN Iane aueavIaliasy

alanry 3.9 Aduauefy wdInuaUIsRnIelinY

aueinsy andvinuegiinsuidmanmsemenseliaiy
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wagAndaniaamanesslsasy

MIvhnuasInuasAndenidmaves e lng WU Tas UM SATINIYAAINS
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fifoans
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Recruitment Operations (MuUHURNTATINN)

In today's world that is stepping into the use of modern technology for work. The problems
that each organization faces is extremely important, not just the lack of modern technology. But it
is a shortage of human resources that have the knowledge, skills and ability to cope with modern
technology as well as individual characteristics in each position that is suitable for the organization
while competition in the labor market is becoming more intense. Resulting in each organization
having to develop and improve human resource recruitment strategies. Create a way which
responded to the said situation In order to be able to lead the organization forward to the future

efficiently and achieve the objectives of the organization to be able to continue to be successful.

Royal Thai Air Force has developed the Air operation. In response to the air security mission
to protect independence And support the government's mission of helping the people By
considering the technological factors to enhance the Air Power in 3 Domains, which are Air Domain,
Cyber Domain and Space Domain that extremely necessary to have personnel with the knowledge
and ability to keep up the operation with technology in all Domains. Both in terms of the expertise
of each individual force regarding the necessary knowledge to perform their duties and the widely
understand the overall picture of Working together with other participants. Therefore, to attract
those who have these characteristics to work with Royal Thai Air Force. There is a challenge in
recruiting personnel That requires about personnel strategies and approaches knowledge that
respond to both external factors with intense competition And the internal factors that Royal Thai

Air Force must develop the organization to be modern .

Royal Thai Air Force Recruitment Operations Is based on actions that are purity, fair and
transparency that can be checked from society. Meanwhile the process has to modernize in order
to attract human resources with knowledge, abilities, skills and individual characteristics conform to
a "Professional Airmen" by using information technology systems in the public relations process to
attract the right people to the organization Apply for the selection process that can be screened
and consider the suitability of each person in each area through universal selection tool which
accepted by all sectors Including academic test to measure and assess knowledge, Job practice test
to measure and assess work skills from job examples, Job Interview to measure and assess individual
personal characteristics and physical fitness test to measure and assess the readiness of the physical
health .That can be seen as a process that requires personnel, knowledge expertise as well as being
able to plan strategies in the recruitment process to be able to put the right man on the right job
on the right time. In order to get effective personnel that able to perform tasks in response to the

mission of the Air Force to drive towards the future sustainable.
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Organization (n.)

29PN, BIANIT

Efficiently (adj.)

1 a a a
2819UUTLANTN N

Expertise (n.) E:JJIL%EJ’J“U’]QJ, Strategy (n.) WNUNTS, NAENS
Enhance (v.) Wi, Sy Ability (n.) ANNANINT
Knowledge (n.) m’mi Characteristics (n.) @mé’ﬂﬁ:}mz,
ANUZIANIE
Assess (v.) Uszidly, Muue Academic test (n.) nsnedaulnen1TIin
ANNIMIIVING
Effective (adj.) Wuwa, lona Job practice test (n) | nMsnagaulaun1Tin
MinwensUURNuY
Job Interview (n.) msUsuiluaninuale | Sustainable (adj) o985ty
RN TEUN YR
Physical fitness test (n.) | nMsnagaulauns Universal (adj.) fiduanna
NAFDUALTIONIN
379N
Professional (n.) Ls?faasnwzyiuﬁﬁjﬁ%w Intense (adj.) 98191971939107199,
DYIUTINGN
Purity (n.) AuUTans, lifiuafiu | Transparency (n.) AnulUsala

LUUBNIR (Unaunun)

Conversation between Flight Lieutenant James (USAF) and Flight Sergeant First Class

Baramee (RTAF)

Flight Lieutenant James

Flight Sergeant First Class Baramee

Flight Lieutenant James

Flight Sergeant First Class Baramee

Flight Lieutenant James

Flight Sergeant First Class Baramee

: Hello Flight Sergeant First Class Baramee, how have

you been doing ?

and you ?

: Hello Flight Lieutenant James, I've been doing great

: I'm good. Are you still working for Directorate of Personal ?

: Yes sir. I’'m working on Recruitment Operations sir.

: Sounds good. Can you explain what an objectives of

doing Recruitment Operations are ?

: Royal Thai Air Force Recruitment Operations Is based on

actions that are purity, fair and transparency that can be

checked from society. There is develop the organization to be

modern. By using information technology systems in the



Flight Lieutenant James

Flight Sergeant First Class Baramee
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public relations process to attract the right people to the
organization Apply for the selection process that can be
screened and consider the suitability of each person in each
area through universal selection tool which accepted by all
sectors Including academic test to measure and assess
knowledge, Job practice test to measure and assess work skills
from job examples, Job Interview to measure and assess
individual personal characteristics and physical fitness test to

measure and assess the readiness of the physical health sir.
:That’s very interesting job. Thank you for the information.
| have to g¢o now. | hope to see you again.

: Have a good day sir.
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Recruitment Analysis and Evaluation (11u3@A51¢9kazUseflunnsassmn)

The analysis and evaluation of the recruitment are resulted by using the analysis of factors
and elements related to the recruitment. By understanding and considering the process, statistic,
satisfaction and surrounded environment in order to design the pro and con of that recruitment.
Furthermore, it shows the result of both quantity and quality of the recruitment and selection which

promotes the improvement and development of the recruitment process.

The change of recruitment principles are the important keys to support and promote the
corporate strategy both now and future in order to gain enough man power in time. This principle
increase the capability of obtaining an effective personnel which meets the requirement and
responds to the RTAF mission. Therefore, there must be a regular monitoring and continuously
consideration in order to keep up-to-date and relevant to the RTAF itself. Moreover, this provides
an advantage of gaining smart and talented people to join the government, which create benefits
and increase effectiveness of recruiting to the RTAF, then become an important parts in developing

and driving the RTAF to the modern future technology with efficiency and sustainability.
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mAnNTeates (Vocabulary)

Analysis (n.) NSIAIIEN Selection (n.) nsAnLEeN
Evaluate (n.) nTUTEIEY Up-to-date (adj.) Nuadle
Satisfaction (n.) ANuianela Talented (adj.) ANAILNTD
Pro and Con (n.) Joruazdolde Sustainability (n.) AuaBu
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= L%
BUURNYKA (UNEUNUN)

Conversation between A - Flying Officer George (USAF) and B - Sargent Phumrit (RTAF)

A: Hello Sargent Phumrit, how have you been doing?

B: Hello Flying Officer George, I’ve been doing great and you?

A: I’'m good. Are you still working for Directorate of Personnel?

B: Yes, I am. I’'m working on the analysis and evaluation of the recruitment.

A: Sounds good. Can you explain what an objectives of the analysis and evaluation of the recruitment

are?

B: The purposes are resulted by using the analysis of factors and elements related to the
recruitment. By understanding and considering the process, statistic, satisfaction and surrounded
environment in order to design the pro and con of that recruitment which promotes the
improvement and development of the recruitment process.

A: Wow, you job is very interesting. Thank you for sharing with me. It’s time for me to leave.

Talk to you later.

B: Yeah, see you Sir.
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Personnel Assisnment (ﬂﬂuUiiﬂ"i’fﬁﬂé’\‘iwa)

Assignment (31UU37)

Assignment is coping with appointing and elevating personnel serve, performing tasks
according to the assignment or discharge section burden, packaging work, for instance, government
officers, athletes, air cadet, air technical student who receives the scholarship and medical student

and also performing tasks

NUUTTANTUNTALITUN TUTTIYAAALIITUT 1N STUNBINDINTA MTEBUFIULUIE NN
UsgmuduunenmnsdyginstaeldnandiuSyy n15ussquaradnsusIunIswaguaiswienmimg Msussy
yerauineuludsianeaineinia msussytinseuludinnasinennadi Sunasnsuazisadieanms

manwiietas (Vocabulary)
Assignment (n.) ANsUUMUNY, N5 | Athlete (n.) ahith!
FAMUR, AU
Government officers (n.) 41519015 Air cadet (n.) UNISYUUNLLTODIN A
Appointment (n.) T Air technical UnISeuIINA
student (n.)
Permanent employee (n.) | gninausedn Scholarship (n.) NUNSAN

WUUBINIR (Unaunun)

Situation : Conversation between A - Pilot officer Napaporn (Assignment and discharge section
officer) and B - (random person)

A : Hello, Assignment or Discharge Section, Pilot officer Napaporn speaking.

B : Hello, I would like to know about qualification to apply for the examination to RTAF

A : You can follow about the examination to RTAF on www.rtaf.mi.th. In part of recruitment or
www.rtaf-recruit.com

B: Thank you.

A0UNTAL : UNEUNUITENTIN A 1 SANEMNE UNNS 7, B : YARAAEUDN
A adafify WHUNUTTUan AdU 3.0.9809 AT ° Suangee

B : @@AASU NUABINISNIIUNYINUS DN SANATABUNSUS1UNSNBINING 1N ARSU
A viuanansafamuteyaiiudisiediunisaeulan www.rtafmith %5e Maduled

www.rtaf-recruit.com A

B : vaUANATY
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Discharge (11uvan)

Discharges are examining the evidence in the case of discharging government officials,
permanent employee, government employees and air cadet, official move and also performing tasks

according to the command in assicnment and discharge section burden.

NUUaRAIIUA1TIAYINUNITATIFABULBNAIT MANFIUINEIAUNITINY1519A15 gNAeUsedn

LAaZNENIIUTIFNIT 8DNAINTIVANT TIUDHIN1TUAAUNLTIUNMITVBINB W NBINADDNIINAD mu‘fluﬁm%u

v v

Tpefiniiuaunussyuan WuddedudymsuRaveu

Y

mAnsinngates (Vocabulary)

Discharge (n.) nsUameen, Uam | Air cadet (n.) UnISeuUI8LT00NA
Usednn1s,nslasen

Government officers (n.) | 91519115 Permanent employee (n.) | gnd19Usedn

Government WINUTIVNIT

employees (n.)

= L%
BUURNYKA (UNEUNUN)

Situation : Conversation between A - Flight Lieutenant Naviga (Assignment and discharge
section officer) and B - Flight Sergent first class Somchai (RTAF)

A : Hello, Assignment or Discharge Section, Flight Lieutenant Naviga speaking.

B : Hello, I am Flight Sergent first class Somchai from the directorate of Administrative Service sir,

May | ask about the qualification to apply for the Early retirement program please.

A : Yes sure, First of all the applicant have to be minimally 45 years old and have at least one year
left before the retirement or have been working for 25 years by the year they desire to apply the
program. For more details, you can follow about the Early retirement program on

www.person.rtaf.mith Or call 2-1213 at the Assignment and Discharge section.

B : Thank you.
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B : vaUANATY

Transferred ($1ugnalou)

Consideration of moving a commissioned officer and a non-commissioned officer into position
The purpose is accurate, transparent, fair and suitable for the education, knowledge, competence,
skills, expertise, core competency, management competency And career path in order to get officers
to work in accordance with their duties And the mission in responsibility As well as being accepted
by supervisors Subordinate And colleagues Or neighboring agencies by asking about information form

cops to the core and affiliation of government officials to consider and approve the move.

AsiansandedisismstudyytnsuarulsEnaudaf seRune Indnn15ADAINYNABY
TUala giss Ty wazmuzauiuAuIAinITAnYT AIUIAIINAINITA TIN¥EANTIUIY AUTTOULVEN
anssousmIUIMITams uandunsanufnuiiluondn il delWliyaeafigluu fiRnuaen ad og
fusundanid wagnishefiegluanusuiinvey saensuludisousuvesifiisdudyun FliTdudyy
wasfousinnulunienufentu viemhsnudiafes Tnensaevnuludameineinisuasmizedudain
vesdssnmsdfiefinnsanlianudiureunséie
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mMANNTLAEIU89 (Vocabulary)

Core Competency (n.) ANTIOULUAN Transfer (n.) N3

Managerial Competency (n.) AUTIOULNITUTING Career path (n) | l@unisamunInthl
AN DTN

Commissioned Officer (n.) uﬂawwﬁi%uﬁwmﬂﬁmi Organization F9N15IALAZDNT

chart (n.)

Non Commissioned Officer (n) | wemmsdulsenau Position (n.) AU

Promotion (n.) M3iaouye Corps (n.) wian

Replacement (n.) MIUNLA

= Y4
BUURNUA (Undaunu)

Situation : Conversation between A - Flying Officer Robert (USAF) and B - Sergent Somkiat (RTAF)
: Hello Sergent Somkiat, how have you been doing?

: Hello Flying Officer Robert, I've been doing great and how about you?

: ’'m good. Are you still working in Directorate of Personnel?

: Yes, | am working on the career path.

: Sounds good! Can you explanin what a definition of career path are?

® > ® > W >

: Sure, sir. Career path refers to the growth of the military officer in an organization. Career path
basically means the various position a military officer moves on one by one as he grows in an
organization. The military officer may move vertically most of the time but also move laterally or
cross fuctionally to move to a different type of job role.

A : | can see that! Thanks for knowledge sharing. Uh! It’s time for me to leave. Talk to you later.

B : Yes, see you again, sir.

d0unsal : unaunusEnIng A - snlsidse (nesimeimaansy) was B - 2.0.audusf(nesineinidlne)
 atarsnaufes Wuedslsthesd
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s unauef Idaihaulunsuidimasgvioan
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Special Personnel Management (MUIANISINANLAY)

Special Personnel Management carrying out special personnel operations at the Air Force rate.
(For camouflage) Air Force rates in support of the Security Operations Division's duties. Within the
Kingdom, the Air Force plan rates for national security And the air force rate according to the defense
plan for the establishment of the military unit of the air force Allowing civil servants to be members
of the Advisory Committee meeting or attend meetings outside the Ministry of Defense Providing
troops to perform duties in friendly Air Force units Providing troops to perform sports duties outside
the Air Force or outside the Ministry of Defense The military commander to carry out military duties
to support the former commander of Royal Thai Air Force or military support and secure your identity
senior military officer Affiliated with outside agencies Air Force or Military Support Unit Under the
organization of the Air Force. To provide personnel to assist in non-defense departments Approval
for personnel go to the foreign affairs (Only those that are not included in the AFT's education

program) have a special division head. Being a responsible supervisor

nudadrdmatiavdniunisiieatunsiiiidamal jodsivnisiiasludnsinesineine
(Flowans), 5'mmaaﬁwmmﬁiumiaﬁfuagumsﬁwENﬂaaé”mwms%’ﬂmmwﬁummaiuiwmawmﬁﬂi,
SnsnewimenmenuusuLlonuifuasvesUssne uazdrsnasinern ann uunudlestudidaiing nmui s
vpenearineInia nslitisnvnisidunssunis AUTnwn UsspamiolusamdfoRnu a niteuen
nsgmsanatly mslimdmalulfoavihiluminefinsUssmnesinorme mslmdmaluufiiavii i
Aegafunisfuuennasinenia w3 euennsgnssnanivy mslinmanesseinsuidaniiinmi s
atuayulszanfeindUsiudnyuves nevsenmsatvayukazsnywianuvasadsUsedim urenms
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Y

mMAWNTtAEIUes (Vocabulary)

Air Force Official Document (n.) LONE1IIIVNT Sport Custodian (n.) At
Field Operation (n.) UUuANsauIl | Occasional leave to | avinKeu

foreign country (n.) | fingUsswme

Work in Border and Field Unit (v.) | $190158uU14 Going to work at NN TINIUTENA

foreign country (v.)
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WUURUYR (Unaunun)

Usslopsunuinugiy - 1
A0NUNITAL : UNAUNUINIGINTANY S8R9

A - 208907 undaidmafies ) uay B - 10405039 (L.N15EnTNE )
A: Good morning, Sir.
B: LAC Yingsak speaking, what can | do for you? Or How may | help you?

A: I’'m FLT LT Jakkrit, Could you please check the Official documents no. 1254.1’m going to
Singapore during 15" - 19" of October, 2020.

B: What is you purpose of the trip?
A: I’'m going to join the Air show.

B: A moment, Sir. The Approval of Commander-in-chief is on the process, Sir. It may take 3 days, so

could you please call again after that.
A: Thank you, I’'ll contact you later.

B: Thank you, sir. Goodbye.

ALda

A &lannaulATU
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B: Ny 9.9.89FnA Suaneasu teglslidieasu
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A YBUANATU WinazhinsainATu

B: vauRnATU adanmsu



Usslopaununugiy - 2

Al: Hello, can you help me find an RTAF order No. 145/57, please.

B1: A moment, Sir.

B2: Can | have the name list of personnel who are going to field operations?

A2: Which is the unit, Sir?
B2: Squadron 106, U-Tapao.

B3: | need an information about Temporary duty out of the Ministry of Defense. Which’s section |
have to call? Can | have the contact number, please?

A3: Special Personnel Management Diviosions, 2-1217 sir.

Ad: Excuse me, if | want to request for the permission to join the sport competition in US, which
section

do | need to contact?
B4: What is the duty in the competition?

Ad: A Sport Custodian.

Bd: Please come this way, Sir.

Ala
Al: @7aRASU NUABINISAEINDIINEINA auviiade 145/57 AU

B1: nyansednAsurAiy

B2: NUADINITATIVADUSI18TDU151BN5NUSIVANTAUINASU
Al: Wswnsmihenulnuasy
B2: MU1831¥M AU M {aJUBATY eob BRTIAIATY

B3: NUADINISLUTILSIVNNITUBNNTENTMNAUY  Azhasinmafiwuntru/vuneavlunuasu
A3: LNUNIAMAINATLEY 1 M@ UINSAWA 2-1217 ASU

Ad: velnwasy vnnudssmsihvdsdeeysRtnvnsiftesiumsudeduing u ansgeiin
wdesAnrofiusunluasy

B4: Tuufuimiiierlsasy

Ad: UTRnT i vihitAwnasy
B4: L%wmwfﬂ%’u
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Personnel Control ($1uAUANANRINR)

The Royal Thai Air Force has risk workers. And workers in special positions, approximately
3,000 people, divided into 14 types of work, such as those in the air Regular worker on the plane
Firefighters or air traffic controllers etc. in which the said personnel is a group of soldiers that is very
important to the Air Force Is a person with specialized knowledge and has a variety of missions, from
helping the people Maintain the security of the country until the royal In which the mission is
sometimes at risk of disease Dismemberment, disability or death Therefore, the Air Force stipulates
that risk operators receive a special extra monthly, Personnel quality control therefore means
Control to receive additional payments in accordance with regulations That defines and prepares

orders relating to the receipt of a special extra monthly

neime1nafigUfvRwAs S uns e wazguivAnuludundsiiingfiay S1uiuUszina
mo000 AW KENAMUANYUZIUTY o Uszian 1y §rinislueinia frirsuvuermeagududsyan
wifnaufuIngs vie aun.aruanasIamsonia udu 3 v joReudingnidunguii dma i
Auddogsbatenasimeinia ugiiamiainuarnsoanielasfinnsfananvaisfauduins
Pemdeuszmvu fnvanusiunwessemmuimserinnyaeadidy ddumsufsionsianisads
doasiansiinliniie gaidsetoar inns wiededie fdunosinorniadatinualifuioiey
oadunneldsuiuiinfitmsneiion msmuaupanmidmaiamneie msmueslinsldsutuia
Bulumusadeuiidvun wasdavirmdaiifodeatunssutudiag

mentieatas (Vocabulary)

Risk workers (n.) fUitRnudsdunTe | Special Extra Monthly (n) | Guifisfirwsieiieu
Quality control (n) | AIUANANAIN Specialized Knowledge (n.) | A31u3lan1zmu
Firefighters (n.) UNFULWES

wuUBiniia (Hualugeeing)

1. risk workers

2. special extra monthly
3. Firefighters

4. specific knowledge

5

. quality control

When Air plane landed at the airport, there was a fire on the plane. (1) will rush
to extinguish the fire. Because he is a person with (2) about Firefighting and receive a
(3) payment Continuously The Air Force is paying attention to (4) . And

(5) to achieve the goal.
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LAY

A o
O RN W

When Air plane landed at the airport, there was a fire on the plane. Firefighters will rush to

extinguish the fire. Because he is a person with specific knowledge about Firefighting and receive a

special_extra monthly payment Continuously The Air Force is paying attention to risk workers. And

quality control to achieve the goal.

dawsesluawengauudu Walwanlnduuesesdy dndumdsisassudhludull ssnde
yarananusiamgaunddugd uwaglasuRuiiuiieyseieu Weswwn e lvenuafgyuigEugiRnu
deodunse saudnsmuauaun e liussgidivaneg

Categorization (4MULEAUTLLANANAING)

The Air Force consists of human resource management. And specialized jobs such as military
security work. Aviation and other tasks. Therefore, the personnel management system to work
properly with the knowledge and capability of the personnel will help promote the Air Force's
mission successfully and efficiently. The Air Force requires personnel categorization method. Classify
personnel according to the nature of expertise (40 types of work) to be classified as a military
category. There is a level of expertise that can be promoted when there is more knowledge or
experience in the operation. By requiring the use of symbols as numbers to indicate expertise and
level of expertise Which such numbers are used in other systems Of human resource management
systems, such as recruitment, development, change position, and on-the-job training In order to

effectively manage the overall personnel
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NOIWINEINAUTENBUMENUUTIN TN NTULEENIIU Uazuilinanuaneiu Wi nuaudua

MM UFUNTOU uasnuduY ﬁaﬁ?uizwmw%msﬁwé’qwaiﬁmmmﬂﬁﬁ’amulé’aéwmm:5am
furnuiamnuainsavesmaanaziieddsunsfinenewineimaussanadnsaegslivsz@nsan
nawinen A ualilssidsumsuenyssianiidana uagligadaufUfegnunsandn leasudey
MILUNUTLANAISING LUIUTELANATTINaRUaNBUEA1INEIUEY (o dnwazay) draniivuadu

FININNMITANITMAUATEAUANUTIUIYTIE N 0EUTEAU AN Uy lAaTANIANA1NT0

WawnTuainnasindneiniedszaunisallunisuuiau Teediualilddydnvaliduiaanune

ATV TOINALAAIDIANLTIU BYaEIZAU ALgIUEy Faavrneasnaatlulglussuuanudue

YRITLUUNTUSMININGINTUY R 19U N15UTTY Msiwu n1sdne wagnsinauluntf ieusmsmds

nalunnsuleeeg1sfiusea@nsan

mMANNTLAEIU89 (Vocabulary)

Human resource AITUTMITNTNEINT Categorization FTUUNTHYNUTZAN
management (n.) mmé method (n.)
Efficiently (adv.) Uszansnw Specialized jobs (n) | ufifidnuaefiy
Recruitment (n.) N3aTINIMIeAAIEEN | Change position Wasu UL
(adv.)
On-the-job training (n) | Msinyuluniig Operational anwaensUfURnu
characteristics (n.)
Level of proficiency JEAUANNTIUILY
(n.)
wUURnia (FuAluteIIng)
AN
1. efficiency
2. level of proficiency
3. on-the-job training
4. operational characteristics
The Air Force manages personnel by (1) . Assigning numbers symbols to show the
__(2) __in the work by being able to be proficient in many kinds of work to increase the
(3) _ of the air force and use the education training or _ (4)  system to increase

expertise.
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LAY

AL bd =
W = N P

The Air Force manages personnel by operational characteristics. Assigning numbers symbols

to show the level of proficiency in the work by being able to be proficient in many kinds of work to

increase the efficiency of the air force and use the education training or on-the-job training system

to increase expertise.

NOINeINIAUIM SIAN1TYARAMU SN wauensURURNY Tnensmivundyan walduwansdias iy
AUTIUIYVRIUNY 9 @ru1saufuRauldegramainrateaigadugiu g Wiinussansainun
nawineInie wagldniseusuanus vivenstnaulunthnlunisivaenudiungy

Personnel Development ($TUNRIUINIAINE)

Educational Project (11ulA5In15/AN®")

RTAF education projects consist of all budgeting in relation to education which is responsible
by Education Project section. The main duties include selecting personnel to attend military
curriculums, setting quotas for leave of absences both foreign and domestic courses including
selecting pilot students and making contract. The missions also include performing the jobs of

orientation for commanders who were promoted to AVM positions and chief of RTAF units.

nulpsainsfinwguasulszan aiieddeaiunsfinw@adunnusuiayoure WwaunlATINISAN ¥1
T ivanAedlunSNeITUMSARERNTNIS19NT  MruAMaNINaET BT UnaNansMavMMISMnue

o A
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mMAWNTtAEIUes (Vocabulary)

Budgeting (n.) Juuszanu Promote (vt.) GAGEIY
Curriculums (n.) NANENT Contract (n.) fneo Usgauau
Quota (n.) ekl Orientation (n.) AMsmvua vy

uuUEndin (HuAlugeding)
AN

Orientation
Promoted
Curriculums

Budgeting

A

Contract

RTAF education projects consist of all (1) in relation to education which is

responsible by Education Project section. The main duties include selecting personnel to attend

military  (2) , setting quotas for leave of absences both foreign and domestic courses
including selecting pilot students and making  (3) . The missions also include performing the
jobsof  (4)  for commanders whowere  (5)  to AVM positions and chief of RTAF units.
t28g

1. 4

2. 3

3.5

a. 1

5 2

RTAF education projects consist of all budgeting in relation to education which is responsible
by Education Project section. The main duties include selecting personnel to attend military
curriculums, setting quotas for leave of absences both foreign and domestic courses including
selecting pilot students and making contract. The missions also include performing the jobs of

orientation for commanders who were promoted to AVM positions and chief of RTAF units.

nulassmsfinw guasuuszanafiisteaiumsfnwid e duanusuinyouvewnunlasanis
fnw ImthindnAosidunsifeafumsdnidendisems muusmdninas WelhiFeuvdngasmanmis
fsrupsuuiifsiondngnsnisdnu lulssmauagndngnsfinvsmssane suvisndonavdnisdu
wardavindynn uasiinisiafeiuedoyaraivndnfumsnuility 503 nuvoLay Vi mheTunsseysT
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Domestic Education (nufnwludseine)

Domestic Education is taking care of the process of permitting RTAF personnel to study, take
courses and train the curriculums in Thailand including inspecting of manual or textbook used,
Academic report, Official contracts, basic training, military training and other courses both in and
outside RTAF in Thailand. Furthermore, the missions also include the assiecnment relevant to air

cadet, air technical students, air force nurse students and air music students.

sufnwilulszimaguaiioafunszuiunisvesygialiynaing e irAnvindngnsaig 9
waRlnausmvid ngestulssmalng  sudmsmadeugle mmSew wenenunidnms dygeiadumanis
n15fnngns wagndngasau q haluuazuen ne.usnainiamaiadenudanisueunanenuiiieades
AUTNISEUUNEITEDINIA UNSEUYIINTA UNSHUNYIUIANTNTRINA LAztNSeUAUATIINTBINA

mAwsnneates (Vocabulary)

Domestic (n.) meludsene Permitting (v.) VDIUYYIN
Curriculums (n.) Mé’ﬂgjm Textbook (n.) TS

Academic (n.) AT Air cadet (n.) UNITYUULLTODINF
Air technical students | HAlSauYI@IAA Air force nurse UNISYUNYIUIANINT
(n.) students (n.) 1NFA

Air music students (n.) | dAlSEUAUAINAITEINIA

= v
BUURNNYA (UNEUNUN)

A: Hello, may | ask you something about domestic education?

B: Yes, ¢o ahead.

: What is the task of domestic education?

: Mainly is responsible for permitting RTAF personnel to study, take courses and training.

: Ok. Are there anything else?

: Yes, there are inspecting of manual or textbook used, Academic report, Official contracts.

™ > W >
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Foreign Education (u@nwmnsuseine)

40

Foreign Education is mainly about process of permission for RTAF personnel to study

conference and seminar aboard as well as taking care of students who study in foreign countries

which are the co-operation with the military attaché, course durations extension, the change of field

study and academic report. Also, the job is taking care of foreign Military scholarships both from

foreign military, Defences forces and other foreign organizations.

MsfinwiieUsema  alunsiedItuNsTeeRsia id1s1vnsnesTineINAnSuNsS ey ausy

wagduun ol feUsena sansguatniseudddnulusisUsamalagnisinseUszanunuiugtieyanmi s

luN15v81852829AINNTAN YT LUABUEIYT WAEIIEIURAN TANYT FINTIQUAT NS UNUNNITAYIR

INNDWINATIR NAUUAISUTENALAZOIANTANTIRAINANIUTELNAA)

MAWNTLAEIU89 (Vocabulary)

Foreign Educations (n.) | msfinwseUseme Scholarships (n.) NUNIANN
Aboard (n.) AUTZNA Permission (n.) DUNA,DUIIR
Co-operation (n.) N3V NUTINAU Defences forces (n.) NOWINANIVA

wuuBiniin (Wumlugeeing)

1. Aboard
Co-operation
Foreign Educations

2

3

4. Scholarships
5. Permission
6

Defences forces

and seminar (3)

the  (4)

academic report. Also, the job is taking care of foreign Military (5)

(1) is mainly about process of (2)

(6) and other foreign organizations.

for RTAF personnel to study conference
as well as taking care of students who study in foreign countries which are

with the military attaché, course durations extension, the change of field study and

both from foreign military,
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LAY
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Foreign Education is mainly about process of permission for RTAF personnel to study

conference and seminar aboard as well as taking care of students who study in foreign countries
which are the co-operation with the military attaché, course durations extension, the change of field
study and academic report. Also, the job is taking care of foreign Military scholarships both from

foreign military, Defences forces and other foreign organizations.

msfnwinsUseme  midunsifertumsveeusilidnnunsnesimoimeadhunsGeu susw
uazdiuun o ssUsae TaguatnGeudddnulumeusanalasnsindeussaunuiuiiegami s
Tun1398183888IN1TANYY WEBUEI Y LarTI89IuNAN SANYT Tviaguatin 3o un UM AR
INNDIINANA 1A IRUANSUTENALAZDIANTANTIRINFNUTZLNAAS

Technical Affairs (¢143M81019)

Technical affair is directing and defining both education and training policy for air force personnel
Also including creating curriculum for the development of research and study as well as providing
non-formal education for air force personnel. Including, assisting and supporting air force personnel
lecturer for other government division and including the appointment of lecturer, trainer or instructor

for air force personnel.

nuingnsadumsiisafunshmunuumaa suinsianslufinuuasiineusuansinenis
IMNNIMTIRINE 5N ITIMENERT MR MSANITEMUINGINITNMAINE AaeAIUNTIA
nsAnwuentseseulumbenmsvemneine1na aaensuatuayulusTetediansumananmsen na
Tifudusismsdu sadsnsuisifussens asfin viedfinaounielunsuidmavmsoinie



MANNTLAEIU89 (Vocabulary)

Research for air force NM3ANYIIBAUINGINTS | Experience (n.) Usgaunisal
personnel (n.) Adena

Curriculum (n.) NANENT Vocation (n.) TN
Lecturer (n.) HUTSE1e Public relation (n.) | Uszwdunus

wuuEnde (Fendmeuiigniies)
1. What is the main duty of Personnel Training School?
A. Preparing courses for RTAF personnel.
B. Contacting instructors and lecturers for Personnel Training courses.
C. Both Aand B
2. How often are expected to develop courses for military education?
A. Every year.
B. Every 3 years.
C. Every 6 years.
3. How long does Personnel Training course for commissioned-officer take?
A. 8 weeks
B. 9 weeks
C. 10 weeks

1. lsaSourndmanmsornaiimingiozls
A MSIANISANYIAUENYMSINE
B. dnMguITENY
C. 48 Auaz B gneea

2. M3UFulsmdnansvesaneIne 1N sziedinsUSuUTIneluat

A. o U
B. on U
C. U

3. lumsinsiseunsaeuvemangasuen smamaldsseziiaivile
A & dUai
B. U
C. oo dUmi
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1. D
2. B
3. D

Quality Improvement_ Activities (ﬂmﬁﬁmiimﬁﬁumﬂmmw)

Implementation of quality Improvement activities by using knowledge management to solve
same problems and to help organizations’ adaptation advancing to the global level. In addition,
knowledge management is one of the important tools in the collection of existing knowledge which
is scattered in the person or document to develop into a system so that everyone in the organization
can access knowledge and develop oneself to be an expert. Applying the knowledge gained in the
operation to be effective and knowledge effectiveness to be used in achieving at least 3 objectives
simultaneously which are work goals, human development goals, and organizational development

goals to become a learning organization

The Sustainable Learning Organization is required Knowledge Management principles to
create an atmosphere that encourages personnel to exchange knowledge both at the personal,
team and organizational level through the Knowledge Management Process which are Knowledge
Sharing (Tacit & Explicit Knowledge), Knowledge Transferring to informatics (Information), Knowledge
Transferring into Information Storage on the RTAF KMS, and Knowledge Integrating to improve

operational readiness and capability in response to Network Centric Operation (NCO).

nMsAndunufanssuimuIAunIn tnetdinsinn1snu; (Knowledge Management : KM) 11938
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osdruiTitley Fanszdmnsvanseglusiyaravioonans mimunliiduszuy dWelinaulussdnsanuisa
W ismnng wagfauinuedlfidudy dranuiilaluuszgndlilunrsujorau hAanuszansam
wazUszavisramuy Weldlunsussquimneegisties 3 Usemslunden q fu lbud vssaivsnsvosny
vssalmmnensiaway wazussaithvinensimnesdnsludnsiluesdnsuianisfeus

N3NNI 99Ansdn151 JueaAn 1 suMIN1s S udag19898u (Sustainable Learning Organization)
ARI1AEVENNITNTIANTAINS (Knowledge Management : kM) lumsadrsussenmeiiaesenisnss AU
Tyaanssimsuanidsufous ndunsesmnuy nsstafamsadiseadanaslvegdfuesdns iluszy
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yeRa SEAUTILNY WazseAUBIAng iunsEUIuMIIANITANL (KM Process) TéuA msuaniasuiFous
sEnineyAaInsiumeny ﬁgaé’mm'mi inwe lazUszaunisal (Tacit Knowledge & Explicit Knowledge),
nsanelouniuianidorviguieglugduuuresarsauina (Information), n15ua1saumaAdaLiv
UUSFUUNUMTIANSANINBWINe1n1A (RTAF Knowledge Management System : KMS) wagnsaneman
mmi‘lu’gmmwmm5aumﬁﬁmﬂﬁgiwmimuashwialﬁaq Wiesnsefuanundeunaslin aussaus
TumsujiRnulsinevaussiensuftanisildiesouneidugudnats (Network Centric Operation : NCO)
Ioogsliuszancna

menntheatas (Vocabulary)

Knowledge (n.) | au3, o Sustainable | Saf, Learning BIANTTHI
(adj) 0173 Organization (n.) | M3eu3

Management (n.) | N15UTN1599N15 | Learning (n.) msﬁﬂuﬁ Sharing (n.) nMswaniUaey

Tacit Knowledge | aau3ildlusinay | Integrate (v) | ysanim1s | Share (v.) uaniUde

(n.)

Explicit ANHITAUI Process (n) | NsguuMs | Capability (n) | A31%3

Knowledge (n.) ANUAINNTE

WUUENR (Unaunun)
Situation : Conversation between
A - Flying Officer Robert (USAF) and B - Sargent Danuchit (RTAF)
A: Hello Sargent Danuchit, how have you been doing?
B: Hello Flying Officer Robert, I’'ve been doing great and you?
A: I’'m good. Are you still working for Directorate of Personnel?
B: Yes, I am. I’'m working on Knowledge Management or basically know as KM.
A: Sounds good. Can you explain what an objectives of doing KM are?
B: The purposes are learning, sharing, and transferring of knowledge through Knowledge
Management Process to improve operational readiness and capability in response to NCO
A: Wow, you job is very interesting. Thank you for sharing with me. It’s time for me to leave.
Talk to you later.

B: Yeah, see you Sir.
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unauMusEnde 5.0.150%0 (e.auigeisnn) v 2.0.ayln (ne.lne)
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2.0.0UT0 : @lanAsy 3015050 KuaUIERATY udIRMAUIEAvTelinSy
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2.0.0UYT0 : ATUNL NUYINUNEINUNNTIANTAINS viTe3INHudn KM

Y

[y

50154050 © Beuay Aamedvesutelinuillavsely dinguszasdvenisvin KM feexls

900430 : N3 KM 203 volng WunsiSeusd nmsuandeu uaznsaielounudiiunssuinms

IAN15AY3 LieensTAuAINSaua sTnaussauglunsujURnulvnsuauessian1sU TR sy
=) 1 [ 4 o

wiegugudnans asu

3.0 la0d0 : Dunuihaulasse) veupaudmsudoya nuasiewesineu Tiresruiv

2.0.0UYTA : ATUN

Work Standardization (11U31#1351U3U)

To perform correctly and efficiency need to follow Work Standardization, educated by work
manual. The work manual is a document provides step-by-step of Work Standardization, job details,
and workflow that warped up into flowchart. However, it should be revised every 2 years. Therefore,
it could create more understanding of personnel which leads to real applying on performance and
also reduces the amount of mistakes. An organization can turns Work Standardization into quality

control tool and standard of production including, links to best practice.

msﬂg‘jﬁ’ﬁmuaejwmﬁmLLa“ﬁﬂi“ﬁ‘vl%mWﬁaqaﬂﬁa%’jumaumiﬂﬁﬁ’amuﬁLﬂummmu GRHARE
ﬂmsmmmaﬂmsﬂmamsﬂgumm (Work Manual) mLUuLaﬂmimLLu“unﬁmwgummmq 9 T8y
Tandenny uaztumeunmsufoRulutinssuiunu (Workflow) Sshiauetuneundnsuununi
wanstusauNTEUINNSURTRNU (Flowchart) uasmsusuusddifianumanzawivady (eg1stioann 1 b 9)
yadifioligu R uarunsoAnuinanudila aunsoasdieud dhnuldese sanfsandefianana
y99n15U RN ULazedAn s salfiduieTeaiielunismiuauamnntazIns g ue s utihllg
Ms\ARLLIUFURTA (Best Practice)
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mAnNtAe98s (Vocabulary)

Work Standardization (n.) | 1195§1141U Flowchart (n.) WHUANLEASE AU
Fumounszuinny

Workflow (n.) R9NTEUIUNU Best practice (n.) WU FIRA

Work Manual (n.) Ao U RN Quality control (n.) | NMIAIUANAMAIN

WUUENR (Unaunu)

Situation : Conversation between

A - Flying Officer Robert (USAF) and B - Sargent Danuchit (RTAF)

A: Hello Sargent Danuchit, how have you been doing?

B: Hello Flying Officer Robert, I've been doing great and you?

A: I’'m good. Are you still working for Directorate of Personnel?

B: Yes, I’'m working on Work Standardization.

A: Sounds good. Can you explain what the objectives of doing Work Standardization are?

B: The purposes are to perform correctly, efficiency, and create more understanding
of personnel which leads to real applying on performance.

A: Wow, your job is very interesting. Thank you for sharing with me. It’s time for me to leave.
Talk to you later.

B: Yeah, see you Sir.

unaumusEndne 5.0.150%0 (ne.ansgewisni) Au 2.0.audn (na.lne)

50150050 : adah 2.0.0uT0 auehvseol

20070 : @lanAsy 5015050 KuaUIERATY udRMAUIEAvTelinSy

5015040 : avefindy auinihaueygiinsuihdmanmseinmemidels]

2.0.04T9 : ATUNL LTI LINATHILL

s01909n  Hoaay auneazesuelruililivioll I1inguizasdvesmaimnasunufeesls
2.0.0UTH : MINUNIFIUNUVDL N8.Ing Li:jJum'ia%'mmmgmmiﬂﬁﬁamuﬁgﬂéfm TUszdnsan
wazasrsenudildlumsufiRnuiuuitdme SsgfonmsufiRnuamnauulilunsufifeldes asy
5015040« iunuiihaulasnng veugudmivdeya muasioweineu 1iresnsriu

2.0.AUYTA : ATUN
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English Language Development (1uUiimu1N19199M4)

English is accepted as a Global Language so, it is essential for personnel’s performance.
Not only contacting with foreigners in order to complete missions, but also effecting on career path.
As a result, personnel should continue on developing English ability which covered all 4 skills
(Listening, speaking, reading, and writing). In addition to, keep on upgrading knowledge’s level and
English ability by focusing on proficiency of communication, General English, Military English, and
English Technical Affairs. Especially, English Technical Affairs that helps personnel’s English

development because of the relation with actual jobs.

AwdenguiuInduniwiaina (Global Language) ?Nﬁmwﬁﬂé’fzyaam?iwiamsﬂﬁﬁ’amu
Yeeama ne.uenmieainnsanneUsEanuiurIRIEALNYNAsAa1e 9 Sedianudududenisialy
deuaigyfviiluaisendn (Career Path) dufufdmanmsiinisiannvinsenn singvlfasounga
fia 4 vy (e ya 81u Bou) edreaiion Taufensdumniiazanuausa lnensdamanut 1uiey
frumseensnTndanguiil MWISINgUIINITYIVT LagnwISInguaEnIwesEneIngIns (English
Technical Affairs) sialulusuian Tasawiza1wsingwan e swosasIneinisasilselimdiwalasu
mMafau M wSnguiifesiumaufiRnuluiiauszsi i aansadluiuldlsese

mAwinngates (Vocabulary)

Fnglish NINAIUIN1YIDING Y Career Path (n.) wunam ity
Development (n.) AN
Global Language (n.) | Awd1na English Technical ANYIDINOYRNIENIEY
Affairs (n.) INYINIT
English ability (n.) ANENNTOAU Military English (n.) AWIDINGYNNITNINT
AN Y

WUURNYA (UNaunn)
Situation : Conversation between

A - Flying Officer Robert (USAF) and B - Sargent Danuchit (RTAF)
A: Hello Sargent Danuchit, how have you been doing?
B: Hello Flying Officer Robert, I've been doing great and you?
A: I'm good. Are you still working for Directorate of Personnel?
B: Yes, I’'m working on English Language development.
A: Sounds good. Can you explain what the objectives of doing English Language development are?
B: The purposes are developing English ability which covered all 4 skills; listening, speaking,
reading, and writing and also focusing on proficiency of communication, General English,
Military English, and English Technical Affairs.
A: Wow, your job is very interesting. Thank you for sharing with me. It’s time for me to leave.
Talk to you later.

B: Yeah, see you Sir.
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2.0.0UYTA : ATUN

On-the-Job Training (M3s8naulumniing)

“On-the-Job Training” means the non-commissioned officers are required to attend on-the-
job training according to their positions or duties that are assigned. In order to enhance knowledge,
ability, and expertise according to the proficiency levels of corps or groups. By using proficiency
training standards and on-the-job training textbook as a practice guidelines for trainee.

On-the-job training can be divided into 3 types as follows

1. Upgrading the proficiency levels is a professional training by upgrading from the original major
air force proficiency number to the higher level of proficiency.

2. Changing line of work is a training for changing the original corps or groups by upgrading the
appointed minor air force proficiency number to the higher level of proficiency according to
the requirement of the government that requires the non-commissioned officers to
permanently perform a job according to the job description of the minor air force proficiency
number.

3. Enhancing knowledge is a process of training for personnel development to enhance
knowledge and expertise. Including the improvements of manpower efficiency to be able to
perform work by following techniques and the new regulations or having the ability to use

the tools and equipment with new types of weapons correctly and effectively
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“msiinnulundin” vineds mslviwenmsussmudiSumsinausuimurdssenth inlasu
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mAwinngates (Vocabulary)

On-the-Job Training (n.) msfineulunng Changing Line of msfinasuansany
Work (n.)

Proficiency Training mmgmmiﬂﬂmm Enhancing m%’?]mﬁumummf
Standards (n.) F1uey Knowledge (n.)
Upgrading msfindeussiu On-the-Job Training | W1an#sMsHneU
the Proficiency Levels (n.) | Autiungy Officer (n.) Tuneid
Assistant On-the-Job f¥iounevvnsms | On-the-Job Training | Wmthfinsiinanu
Training Officer (n.) Anauluming Staff (n.) Tunth
Supervisor (n.) ApIuANNSEnaOUly | Trainer (n) ATHN

Wil
Trainee (n.) A3UNITAN Passed (v.) WIUNISHN
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WUUHNNA (LGBNAIRNDUNYNADY)

1. What is your duty?
Answer My duty is about “On-the-Job Training”.

2. What is “Proficiency Training Standards”?
Answer It is the specific practice guidelines for the non-commissioned officers when they are trained

on-the-job training for enhancing knowledge and ability according to their proficiency levels.

3. What is your position?
Answer On-the-Job Training Officer, Assistant On-the-Job Training Officer, On-the-Job Training Staff,

Supervisor, Assistant Supervisor

4. Who train for the trainee?

Answer Trainer

5. What is “the non-commissioned officers are required to attend on-the-job training in their duties?

Answer Trainee

6. What is the result when learning scored get 60 points or higher?

Answer Passed

o. AMTINUNTNesls
AU YMauUMURNUlunTgA

. esFIURnANUTIUYRasls
aau AetarvuakuImansEnnulumihivesnenmsuseniuliianuinnuainsamusnuoe
ANLTIUNEYNIITDINA

o aausuiiezls (darufdumndumns)
Aoy Muvarnen Wi unulumii, sy uinaulumig, aunfnaulumig, gauaunisin,

HY.HAIUANNTSHN

A
AaY HSUNMSHN
b, MY HaNSHNNUIUNTNAEBIALNUNANNUA (60 AZLUY) AD

A
AU KWIUNITHN
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wuuEniia (FuiAnsilugesingdiaysal)

AFANN

A nsiinaluming On-the-Job Training

B. w1enmsuseniu non-commissioned officers

C. mﬁmﬁamzﬁummﬁmw Upgrading the Proficiency Levels

D. FEAUMNNTIUYNNITOINA Proficiency levels

E. mmsgmmiﬂﬂmms&mw Proficiency Training Standards

o mstin@suansy Changing Line of Work

G. miﬂmﬂmmummi Enhancing Knowledge

H. ﬂgﬂﬂ Trainer

l. éﬁjumﬁlﬂ Trainee

J. ’unsin Passed

“On-the-Job Training” means the (1) are required to attend on-the-job

training according to their positions or duties that are assigned. In order to  (2)  , ability, and
expertise according to the ~ (3)  of corps or groups. By using  (4)  and on-the-job

training textbook as a practice guidelines for trainee.

151]

A LD
m O O @

“On-the-Job Training” means the non-commissioned officers are required to attend on-the-

job training according to their positions or duties that are assigned. In order to enhance knowledge,

ability, and expertise according to the proficiency levels of corps or groups. By using proficiency

training standards and on-the-job training textbook as a practice guidelines for trainee.

“nstnauluming” wnetia msbiunenmsvssnmudisunmsinnuemudundasent il asu
WOUMINE WU UAINS ANNEINNTD WasAud Uy ig@u anudnuaeAn g U soIn e
gasdrmnnng tngldglenislnmumnasgrumsilnanudiug wazisinaulundnduwuamenisin
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= % a o U v o v tdl o v,
WUUBINIR (LA AN LRSI UTDAIUTA ANAUA )

A | Assistant On-the-Job E  Proficiency Training | Upgrading
Training Officer Standards the Proficiency Levels
B  Changing Line of Work F  Trainee J  Trainer
C  On-the-Job Training G | On-the-Job Training K = On-the-Job Training Officer
Staff
D  Supervisor H  Enhancing Knowledge @ L | Passed

10.

11.
12.
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1. C
2. E
3. |
4. B
5. H
6. K
7. A
8. G
9. D
10. J
11. F
12. L

WUUEINTR

Circle the crossword which match with the meaning of vocabularies below

(Wnausnws AR ANRSINUA UL O A UA L97)

A P F G R H T D N Y
S N C I z O u J E B
Q T R A I N E E H L
u o A K B Y S D M P
D P o N T H E J @) B
L I B A D D I R w M
B C J D P A S S E D
J O E F E M R P H X
C F C D C G K D \ u
\ S T E H X E u S C
G \ I J B Q A T F w
o M \ N \ w [ Y \ k
D H E E T z N F E J
S R S C X Y Z W X B

1. AvvideFesiiduinimsvesmsineimsdsiFunsiindnduseddtuang
Tnammundumnaniomdelvgluinasgrunstnanudiungy

2. mtwuedsiidemsliTunsinivioussy fehuaag inwe wasaman
Tnsuenduanudiunymusyiulunaagidodan
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oy sUsemuilaiueysFlidnumsiinnulunihiiusgand

Wensdy1Uas wewenmsusemuidusimnnmswazanansimnieaiu
fuffumsiin viegninaUszdudoninnusvmsiufoRnuludnuaueiied fu
ffmnudanudiungeu uasudsiety Tiiviinfuusd dievennad Aeatundnnis
wagsUuRnuliiugsunisiin

A|lP| F| G| R|H|T|D|N]|Y
s | N | C ! z | o | u/| J E | B
Q |[T]] R | A | N | E EJl H | L
ullo|| Al k| B| Y| s |D|M]|@P
D [|P||(o)] N | T | H | E J | o] B
L ! B|| A| D | D ! R | w | M
B |[c|]|]] D | P| A| S| s | E| D
J | sJ]||E F| E| M| R| P| H]|X
c| Fllc|| | c |G| K |D|V]U
v | s ||T|]|] E|H|X]|]E|] U] s |C
G | v ! J B | Q| A | T | F | w
o | M [|V|| N| VvV | w] I Y | v | k
D | H||E|I|[T ]| R ]| A | N | E R
s | RIJ| c| x| Y| z]|w]| x| B

1. TOPICS

2. OBJECTIVES

3. TRAINEE

4. TRAINER
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Personnel Evaluation (4MuUUsgEuAaIna)

Air Force personnel competency used in performance evaluation to strengthen the capacity
of personnel to have higher competency, develop skills, knowledge, and characteristics that
necessary for successful work in accordance with specified standards. And able to work efficiently
suitable in every situation to enhance readiness and competency to meet the Network Centric
Operations (NCO) perfectly including being able to create innovations and it is a way of personnel
development which leads to efficient personnel management. And resulting in efficiency by

determining the capability of the Air Force personnel for the personnel to perform as follows
1. Core Competency

2. Managerial Competency

3. Functional Competency

aussouzmamanasineIn e dinldlunisusedivnanisufiinusiewasuasisdnenini dana
Tilidnaussourgalu Wamnvinee aus wavaadnvaendndulumsinulivszaunadiSomumnnsgiu

=

nf1vue wavarusauuaauldedeiivszd@nsan wanzaulunnaniunisal ieenszauaiunien

=~ v ] a wa 9 ¥ A [ ¢ ¥ ¢ &
warlinaussauglvineuauesian1sudRnsnldinediegdugudnats (NCO) lopghaauysalluy 39
anunsaadassaudanssulndusysssu iluwuimadunisimuididamadainlugnisuinisindma
Ipoenafiusz@nsnn wazsiinuszdnsna lneivupaussausiamanaswineina limdmadeU fus sl

1.81550UraN
2 AUTTOULAIUNITUSINITIANNG

3 AUTTOULNUNT

mAnsinngates (Vocabulary)

Evaluation (n.) MsUTZLIY Network Centric msﬂﬁﬂ’ﬁm‘iﬁw
Operations (n.) wnSetneilugudnang

Performance (n.) nsufURNu Characteristic (n.) | ABNYA

Competency (n.) AUTIOUY Readiness (n.) AUNTDY

Core Competency (n.) AUTIOULAN Managerial AUTIOULAUNITUIMNS

Competency (n.) | 39n13

Innovations (n.) uInNTIY Efficiency (n.) DYLUTEANTAIN

Functional Competency (n.) | @ussaugntn




56

= L%
BUURNYKA (UNEUNUN)

A: Before finish the class let’s warp up for today’s lesson.

B: Yes, Sir.

A: What are the purposes of doing Personnel Evaluation?

B: Doing Personnel Evaluation is to strengthen the capacity of personnel to have higher
competency, develop skills, knowledge, and characteristics.

A: Very good. Thank you for today.

B: Goodbye.

A fouaumueusnaguiuiiuiSeusdlsluthe

B: lonsuenansd

A huszasAveamsussliumamapieasls?

B: MavUszdiutdenariiiediuadudnaniniidenaliif aanssourget Wanvinee aud uas
andnwazisndulunisiauaiu

A Bussnn veunmdniuTuil

B: a¥afnsuenasy

Personnel Retaining (¢1utn395nsniaana)
Discipline (11unN15UNATBY)

Monthly Report on Discipline Punishment ($1U51891UKANSNIATUINENINSUTEIRBDU)

Collect the name list of officers who break the regulations and are punished in each month from
related department. Check the punishment that are correct based on military discipline and other
regulation. Separated the name of officers who break the military discipline and other regulations. Report
the name of officers who break the military discipline and other regulations to Commander (Deputy
Commander-in-Chief). Then Report the name of officers who break the military discipline to Minister of

Defense via Royal Thai Armed Forced Head Quarter.
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mAnNnNneadas (Vocabulary)

Break the regulations (v.) | ngvinlAIUENMg

Punished (v.)

A

Punishment (n.) FIUANUARA

Y

Military Discipline (n.) | wsgsnuUysl@idenys

o

wuubinin (Huenluasing)

AN

1. punishment

2. break the regulations

3. military discipline

4. punished

Collect the name list of officerswho (1) andare _ (2)  in each month from

related department. Checkthe  (3)  thatarecorrectbasedon  (4)  and other
regulation.
aY

1. 2

2. 4

3.1

4. 4

Collect the name list of officers who break the regulations and are punished in each

month from related department. Check the punishment that are correct based on military

discipline and other regulation.

mmamﬂEJ%afﬁ’wé’awaQ’mzﬁwﬂmiﬁwm3ﬁgﬂaaﬁmﬂmmauﬁaum AYPUILTUATINDIVINDINA

FURWTIRABUTIUAIRALTIALgNRRWNUNTEI Tl T kazteUsAudu 9 MiNeIves
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Evidence and customs (1UVENFIULAZMUUSTIUEL)

Evidence and customs is coping with the matters regarding regulation storage to ensure
that the stored regulations are correct and up-to-date, taking consideration in setting, revising, general
regulations in various issues not under direct responsibility of any components of the Directorate of

Personnel to suit the environment and changing rules and regulations.

nuUuaNgINLazkUUsITIeuddun1siRedfu ndngrunuusssuileudidanalignees
wagiuady maenaunIsiansan muue USuuse wassnluwuusssutlouidmaniluluiGesse q aiile
Huniileesssveami el usssnsuid wevnsenmenniagla Waenrd ssiuamuwirdon wemsvasuulas

Y83 N seilvy Vet

mAnNNNNea9ae (Vocabulary)

Evidence (n.) nangu Revising (v.) wAla
Customs (n.) WUUFS UL Rules (n.) ng), sudou
Regulations (n) UYoUaAu Up-to-date (adj) | viuasle, Wullaqiu

wuuBiniin (Wumlugeeing)

ANFNI

1. Evidence

2. Revising

3. Customs

4. Up-to-date

5. Rules

6. Regulations

(1) and (2) is coping with the matters regarding regulation storage to

ensure that the stored regulations are correct and  (3)  , taking consideration in setting,

(4) , general regulations in various issues not under direct responsibility of any components

of the Directorate of Personnel to suit the environment and changing (5) and (6)
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Evidence and customs is coping with the matters regarding regulation storage to ensure

that the stored regulations are correct and up-to-date, taking consideration in setting, revising, general
regulations in various issues not under direct responsibility of any components of the Directorate of

Personnel to suit the environment and changing rules and regulations.

NuUuANgINkarkuussuieuadunsifedfu nangrukuusssullsuiidanalvignees
waziualls aaenaunsiansan AMuun Ysulye wasuilvwuusssudeumdmaniluluGesng o niila
Dumiiloess e w8 upsansusig mavnm sermendela Waenad safuamwiiedon uaznmsidsuulas

W93 ng) sudoy TadsAu

Merit (1UUINTIR)

Incentive consideration is to build and sustain the morale as well as fostering work motivation
for the RTAF officers by rewarding financial incentive for higher performers, utilizing the standard
practice, i.e. procedural justice evaluation, every half period of the fiscal year. Conversely, financial
incentive shall not be provided to any officers under punitive.

Draft the directive documents regarding base salary raising for the officers who are eligible

for promotion as well as the officers who reward financial incentive.

Salary increasing is a reward for the RTAF officers who put the efforts into their responsibilities.

This is @ mean for motivation and encouragement to the personnel.
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mAnANngates (Vocabulary)

Incentive consideration (n.) | MsA1santwiia | Rewarding financial mMslasuRudinda
incentive (n.)
Morale (n.) ey, Madla Eligible for promotion (n.) | AnaudAluns
Lé@‘“&lﬁ L?iau
TN
Punitive (adj.) Unadiny Motivation (n.) 45993419
Procedural justice msUsudiueghadu | Directive Documents (n.) LONENTOYNR
evaluation (n.) sysuiidutuneu
Base Salary Raising (n.) nMsdeududuiiou
qq%u
WUURN#R (LA lUEIIn)
ANANN
1. Punitive
2. Morale
3. Procedural justice evaluation
4. Incentive consideration
5. Rewarding financial incentive
(1) isto build and sustain the  (2) as well as fostering work motivation for
the RTAF officers by  (3)  for higher performers, utilizing the standard practice, i.e.
__(4)_, every half period of the fiscal year. Conversely, financial incentive shall not be provided

to any officers under (5) .
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Incentive consideration is to build and sustain the morale as well as fostering work motivation

for the RTAF officers by rewarding financial incentive for higher performers, utilizing the standard

practice, i.e. procedural justice evaluation, every half period of the fiscal year. Conversely, financial

incentive shall not be provided to any officers under punitive.

sty Wunuiiehafyhédalividsems  Wemndunmsifindufouiiensuunu
wan1sUfoRnuludswdszanalasfansanmuussans i nuasUssAnsuavesmsuf iRy dwsuans
sonilusUvesAzU YT ELT ﬁ’jﬁtﬁa‘lﬁlﬁmmmsamauiumiﬁmsmm,amﬁmw@ﬂﬂumiﬁwm s
v Ssuvamsiansaneenidu b sou TiuAesdusn (ﬁmamiﬂﬁﬁamu&y’am o 9.0.-no 31.A11LTuLna)
LagARITnas (ﬁ'mamiﬁﬁﬁamu&guwi o W.e.-mo n.oadunee)

Rank Promotion (41ug@nnIsg)

Promotion is advancement to a higher grade which create a great career path for who has
been doing a great job and hardworking. Moreover, rank promotion is also provide an opportunity
for who is promoted to perform their potential and challenge themselves to develop ability. Plus,

accomplishing the future tasks.

N5t ue A aldouALleasTy WWunisasannuinmihdud siensiujiasans
Weegh meaasdiy fda FFer geave  Welrdisvnsgdulaiilenmaldfneninuewulesd JUaAy
Mnmeanuange wazassnauseleviuinissnsiuewansely

mAnAtAeIU8s (Vocabulary)

Promotion (n.) nM3deusrviaidon Rank promotion (n.) YANIAIT
fusgetn

Career path (n.) Wunnsaunntily | Potential (n.) ANAIN
GUERRK]
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WUURNR (unaunun)
Situation: Conversation between

A - Major John (USAF) and B - Squadron Leader Tai (RTAF)
A: Hello, SON LDR Tai, how are you doing?
B: Hi, MAJ John. I’'m doing very well. Thank you. How about you?
A: I’'m good. Thanks. Are you still working for the Directorate of Personnel and how is it going?
B: Yes, | am still working for DP. My job is preparation the draft of Incentive Approval Documents.
Incentive consideration is to build and sustain the morale as well as fostering work motivation of the
RTAF officers by rewarding financial incentive for higher performers, utilizing the standard practice,
i.e. procedural justice evaluation, every half period of the fiscal year. Conversely, financial incentive
shall not be provided to any officers under punitive.
B: In addition, | have to draft the directive documents regarding base salary raising for the officers
who are eligible for promotion as well as the officers who reward financial incentive. Salary increasing
is a reward for the RTAF officers who put the efforts into their responsibilities. This is a mean for
motivation and encouragement to the personnel.
A: That’s great. This seems to be similar to the way USAF personnel management. Thank you for
sharing. It’s very nice talking to you today. Take care and see you soon.

B: Thank you. You take care too. See you later.

UNAUNUITZAIN. U098V (Ma.auigaisnt) AU wa.ln (na.lne)

un a9 a¥afadu waln auieitasy

weln: adafasu wnaevu nuau1eRniy vauAn uAIAMAEASY

U§.90MU: HUAUNER TeuRuAsy Audshnuiinsuddmanmsenmeasefivainiu nuduesgidlstheesu
unln: Wadundwihnuiinsuidmanmsenniandy wuimthiviissiniasydtivesiisvms
nesitwoInIAasy msfmrsanlidimiadhssmsiudinemsarlésumssadiuesalussamness
Yavusznas gaUGTRmhAlFmumisanevessvnsazldfutmdaussd? umsadrsiauazaia
wssgslalitfuingenis dmsuissmsiidestnuionnnseyhansiinazlsilésumsfiansantiniansu
ueln: vonand nudenisisdadousna Heusunuastuludoudmiuisensitnuauomiduly
ARSI IMUARSY

ugevu: Bealuiensu wridosdiuvumnaniiouty vieansss ugaty YU MTUTayauLATY
Mattléwuuasnanstusniuiniy guaguninugaiy udmuiuaty

waln: vouRmAsy guaguAINniy udImUiuaTy
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Decoration (1MULASBI51VDASE1NT0)

Decoration is a mark of honor The government's consideration of requesting the King's
request, As a reward And a badge of high honor for those who have been bestowed, In considering
the proposal for a royal decoration to any person, it must be carefully considered that, That person
has done merit for the government or the public to the extent that it deserves a royal decoration,
By not considering only the position, level or expiration of the period for which the royal decorations
can be requested only, This is to give the person receiving the Royal Highness the pride in the

decoration That was truly royal, And to make decorations as a sign of high honor as well.

The government will offer royal decorations to various individuals on the occasion of the

royal ceremony on July 28 of every year.

Requests for bestowing of the Royal Decoration (SUVONIZINYNIULATOII1VDATV1NTEI)

Making proposals to request royal decorations for Air Force personnel.

1. Distribution Borrowing of Royal Decoration

To distribution and borrowing of Royal Decoration to government officials.
2. Return of Royal Decoration

Returning Royal Decoration of the Air Force personnel.

uA3esswdaiennsal Ao nsfiansaausveNsEIIINUYRNsEUIA Weiluthwiemnureu
Lazia3emueidnyiie shoaogagaunglaFunssseniu lun13fiansaniausvenszs1wnIuLAI 0519
dasernsaludyanalalifiansanlnesouaouin yaratiuldnssiauirmeudulssloniuisans
nioars1savuIuiavuInaslifunszsvnueiesswdaioinsal lnedlefiansuifivauddum
sedu n3ensuRMUATEETIIATT Az e NIy IIINIUIAS 03B as enn sall fivhdu il ielwyaaafilasy
wszsramiudanuniagileluiadessnvdaieoinsal Aldsunszsrvniuedisuiaiawaziiield
waossdasennsalidurdomnedayifesivregiagediie
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mAnNtAeI989 (Vocabulary)

Royal Decoration \A30esvdEsuNTal
position allowance Rudsednmumnus
Commander (Third Class) of the Most Exalted Order of AIMINTUTINHEN

the White Elephant.

Commander (Third Class) of the Most Noble Order of the m%mmzﬁmqglﬁ/lﬂ

Crown of Thailand.

Knight Commander (Second Class) of the Most Exalted MIRg1ATaITI RN
Order of the White Elephant.
Knight Commander (Second Class) of the Most Noble WiRenIalng vy

Order of the Crown of Thailand.

wuuEnda (Gendseuiignies)

What is the rank of Wing Commander with the rank of Royal Decorations?

A: Commander (Third Class) of the Most Exalted Order of the White Elephant.

B: Commander (Third Class) of the Most Noble Order of the Crown of Thailand.

C: Knight Commander (Second Class) of the Most Exalted Order of the White Elephant.
D: Knight Commander (Second Class) of the Most Noble Order of the Crown of Thailand.

WNseMATUEA WMeMAn TavsUssiuetassiyn duesls
A: P3MATatNaLEBN

B: s3ennsaiungne

C: MAvInTaltngEen

D: v3Rensaiung vy

D151]

A: Commander (Third Class) of the Most Exalted Order of the White Elephant.
B: Commander (Third Class) of the Most Noble Order of the Crown of Thailand.

A: A3PNNTAIT NN
B: s3ennsaiuengne
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Privilege (Munsniaina)

Requesting approval for civil servants’ Permanent employee and government employees

Requesting leave to go abroad (N5veeudAlit1519M13 gNANIUTEAN WALNINNUIYNIT a1Aanse
anvinuaulussUsemne)

Government officials and permanent employees report the request for permission to leave
to the supervisor. Directorate of personnel, RTAF. Disciplinary and regulations division checking name
last name position duration according to the leave regulations 2012. Draft of documents for approval
of the Minister of Defence (The Air Force commander is informed of the power of attorney to act
on his behalf.) According to customs and regulations with leave 2012. Division Director reports to
commander checking and correcting the punishment. Commander checking and correcting the
punishment report to Air commander for Approve and sign. When the Commander-in-chief approves

send a letter to the agency requesting leave.

IremanargnitassmsnumsvseygnagaRel TSy IEUe NIvendInty nuAY
5I9E0U A U0 - Toana MUMLY LazTELNAINMIVB oYY WAIALT 0T adU N1 IiEMTan WA beee
unNsedenveeyywarluisszme s1uenasinIouresysld fguuniiinisnsensenalny
(Huve SuMmds) muuuusssuflsuuazdotsdu amdvhemsan nabeee. NoAUANN.ND.ATIVABY
LaEfiansanmILgNFes wazi1iSe an.NNYe. NN Me.ATIRABUANLgNFBILALINFEY HUMB ilee YA
wavasto uwddunddsimefudsinvesiansiu

[ ¢l L=~

ménwnnneatas (Vocabulary)

Permission (n) ‘UE)EJ‘L}QJJ’]W Leave (V) a’ﬁﬂq@l

Government officials (n.) | 91519015 Permanent Employees (n.) Qﬂﬁ’]’”}ﬂﬂizﬁﬂ

wuUBiniia (Wualugeeing)

AN

1. leave

2. Government officials
3. permission
il

permanent employees

(1) and (2) report the request for (3) to (4) to the

supervisor. Directorate of personnel, RTAF. Disciplinary and regulations division checking name last

name position duration according to the leave regulations 2012.
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Government officials and permanent employees report the request for permission to

leave to the supervisor. Directorate of personnel, RTAF. Disciplinary and regulations division

checking name last name position duration according to the leave regulations 2012.

11319N154AEgNINUTEINTIBNUNMTVRRYYINAVEARBRUSAUTY YWD NV NG9
nUA.1 MSI9ERY 8F T - Toana MUt wagsvegnaIN sreetg A NTetsAu N MmN NAlbeee

Personnel Welfare (9ua@i@nn1sniadna)

Consideration allocation of royal Thai air force residence (MUUSMITIANITUIUNNDIAE ND.)

Consideration allocation of royal Thai air force residence is performing of management control
Supervise civil official's residence to be completed impartial equitable and sufficient to be a welfare
for officials reciprocate the needs of civil RTAF officials at Don Mueang and Bang Sue locations That
has trouble Accommodation with Air Force Residential Committee consider proceed about residence
at Don Mueang and Bang Sue locations which has Deputy Commander in Chief of the Air Force

Become president Air Force Residential Committees consider
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NuuinsInnstuiinerde ne.dunisdniiunisuimsdanis aruau Adugua Uruiinede
vastrsmwnsiidulusmeanudeudes Jusssy wuena wasfissme Weduatainsliundnsvnas
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mAwsinngates (Vocabulary)

Residence (n.) UnuineAe Equitable (adj.) LEDAA

Sufficient (adj.) NENG Reciprocate the Needs (v.) | #BUAUBIAIINADINTT

Accommodation (n.) | NWnaée

WUURINYR (HuAlutesIng)

1. residence

2. Accommodation

3. equitable

4. reciprocate the needs
5

sufficient

Perform management control Supervise civil official's (1) to be completed impartial
(2) and (3) to be a welfare for officials (4) of civil RTAF officials at Don
Mueang and Bang Sue locations That has trouble (5) with Air Force Residential Committee

consider proceed about residence at Don Mueang and Bang Sue locations.

[ 1514)
1.1
2. 3
3.5
4. 4
5 2

Perform management control Supervise civil official's residence to be completed impartial

equitable and sufficient to be a welfare for officials reciprocate the needs of civil RTAF officials at

Don Mueang and Bang Sue locations That has trouble Accommodation with Air Force Residential

Committee consider proceed about residence at Don Mueang and Bang Sue locations.
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Investiture New Year gifts for officials who serve in field unit and frontier
(MunevveswiyUiniunguidininnsvnslurbeaunuasmeun)

Support and comfort For the Personnel on duty serve in field unit and frontier which has
New Year gift giving committees for officials who serve in field unit and frontier proceed supply and
Directing the distribution of things for civil official's in field unit and frontier To be Showing concern
From high level supervisors as well as following the status of living Of worker Closely By proceeding

Within January of every year

[

nusovvesyiadlmiuafufsivininunslunihsaunmazneunufunsiatuauazdigan Ty
THuAmdmaiufuavihfsivnisluniseauny uazvrsueiluiunsiuas 1 aun fiansanuevvesy g
WsluAfudRsvmsmbeauauazeuay Aidunsdam wazdiulemsuananedmedlifutnsvnis
pamthgaumazm ey Woldunsuansdaenusiade angldutynssdugs nidldRanuanw

3 1 Y a wua 1 Ya o a =
ruduegrasuifnueg1ddngda Taedidunsaelu w.avemnd

mAwINNgITes (Vocabulary)
Comfort (n.) U139vdny Serve in Field (v.) | s1smslunmiieauiy

Frontier (n.) YELAU Distribution (n.) ANSANTNY
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wuublniin (Wueludesing)

AN

—_

Comfort
frontier
serve in field
distribution

R

Support and (1) For the Personnel on duty (2) unit and (3) which
has New Year gift giving committees for officials who serve in field unit and frontier proceed supply

and directing the (4) of things for civil officials in field unit and frontier.

1Ray
1.1
2. 3
3. 2
4. 4

Support and comfort For the Personnel on duty serve in field unit and frontier which has

New Year gift giving committees for officials who serve in field unit and frontier proceed supply

and directing the_distribution of things for civil officials in field unit and frontier.

suouvesyialmiuafufsivihiisvnslunheaunmuassusudumsaiuainaagiigsu iy
TuAtdmaiu v s anislunizsauny wesveumiludunsiues i aun fansanueuve iy
Wmlurfufoanemambeausuazneuay dudumsdam wagsnnemsuaninedwediiuiissnig
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Visiting patient from military serve on Thai Army’s Day

(udsundudiduiiedoninmsujiiniissnisluiunewinlne)

Visiting patient from military serve on Thai Army’s Day is a joint operation with the Thai military
regarding visits and gave gifts to the military police and civilian volunteers which was injured due to
the duty of national defense that Healing that is being treated at the hospital or various sanatoriums

both in Bangkok and other provinces was completed.

nudsndeudifuihodemnmsuiiinihfssmsluiunesinlne Wunsdidunisiudun e eim
TnafieafumsBendeu wasueuvemwyuinms 599 wasnadeusianadas Jeldfuuiaduiosann
msUfsRnthilumstesiulsama fisndsinwsh a lsmenuanieaniuiniusieg selunsanmamuas
wezmwinlindulumeanussuies

MAWNTLAEIU89 (Vocabulary)

Civilian Volunteers (n.) | walsaueaaing Healing (v.) Snwen

Injured (adj.) Iasuuagu Sanatoriums (n.) A0TUNNIHY

mentheatas (Vocabulary)

BUUBNIR (Unaunun)

: Hi, how is it going?

: Well, I'm good. Thanks.

: I’'m wondering about Visiting patient from military serve. May | ask you some question?
: Of course.

: When is it occur?

s it’s on Thai Army’s Day.

> ™ > W > © >

: Alright. Thank you very much.

- afafey aaaduegnalsdne
: Juaueh veunw
[ [ d' [ d' a Y @ 1 d{' a wa ¥ d'
s Juasduneiunaigsndoudidviislioninmsuiininnsnens  suniuaesuniurilalvuag?
 WEDUAY
- utlardaluuiuluuag?
- uivuluiunasinlne

> W > ™ > W >

: BU YOUARANNAY
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Gratuity Contain ashes and the dead inscription name

(uyuimis vssydfuaraninteridedindoninnsufiiviniisnwns o eua13d ne.)

Gratuity Contain ashes and the dead inscription name is to directed and operated about
Contain ashes and the dead inscription name at the Air Force Monument for military official, military
personnel and employees Under the Air Force that perform civil service duties and pass away
received special gratuity was completed and prompt.

Y a aa
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mAwINNgITes (Vocabulary)

Contain Ashes (n.) 93 Inscription Name (n.) 91300

Gratuity (n.) J1niia Air Force Monument (n.) | aua133gnasvineinie

wuUBiniin (Wualugeding)

—_

Contain ashes
inscription name

Air Force Monument

B>

special gratuity

—_

The Contain Ashes is take place at
2. The military official, military personnel and employees Under the Air Force who perform
civil service duties and pass away will receive

3. Besides Contain Ashes, the will be applied at Air Force Monument.
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Air Force Monument
special gratuity

inscription name

The Contain Ashes is take place at Air Force Monument.

The military official, military personnel and employees Under the Air Force who perform

civil service duties and pass away will receive special gratuity.

Besides Contain Ashes, the inscription name will be applied at Air Force Monument.

8398QNUTIIN 2 OYA3E Ve,
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Consideration mother's sacrifices RTAF (1ufinnsanuaifisiudssinnusdvesiduaazinenmseinie)

Consideration mother's sacrifices RTAF is to coordinate with The National Council on Social

Welfare of Thailand Together with Air Force Wives Association for consideration selected outstanding

mother the type of mother's sacrifices RTAF and facilitates with receiving an honorary award On
Mother's Day on 12 August at CENTRA BY CENTARA GOVERNMENT COMPLEX HOTEL & CONVENTION
CENTRE CHAENG WATTHANA Amount 5 people every year.

UNITAN LLiJ'?]Lfﬂ'uU%LﬂVlLLJJ%@&EEL%EJ&@%BU’]EW]W]?@’] Ay usiunsUs gaunuivan1 &9 Ay

aunTIed SfvaaiiuseIna el sanfnidenuifwiuUssinnuivessldeaasienins

91MA Uagd g singiumsiinsumsdaie siaulunuiuiiuiend o aa. o e1esiudaiuduns

T & au Judsgdmnd



MANNTLAEIU89 (Vocabulary)

Sacrifices (n.) Hlduang Selected (v.) AnLden
Consideration (n.) | #1580 Outstanding Mother (n.) | wifiau
Honorary (adj.) Judesh/feshina

WUUEINYR (Hualutesing)

AANA
1.
2.
3.

D15]

W

consideration selected outstanding mother
sacrificed

honorary award

The mother who is selected must be )
The outstanding mother will receive

Key responsibilities of Consideration mother's sacrifices RTAF are

Sacrificed
honorary award

consideration selected outstanding mother

The mother who is selected must be sacrificed.

The outstanding mother will receive honorary award.

Key responsibilities of Consideration mother's sacrifices RTAF are consideration selected

outstanding_mother.

wiftaglisumsdndendeadugiifinrnudoaas
wiftanaiRlanisuazlfsusaTaiesinm

NuvEnveIn Ui sanusifiviuUssanuive s duaazienmseinAnon s N
uazAnaaNuLLRAL
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Retirement ceremonies (NM5Us¢NaUiisinBene1y3s1¥n13)

Retirement ceremonies is to directed and operated about Retirement ceremony personnel
Of the Air Force Include Commissioned Officer and Non — Commissioned Officer and Permanent
employee Scheduled to be done by the end of the budget year with Government agencies At Don
Mueang and Bang Sue locations are Organize the ceremony as a whole concurrently For government
agencies and airfields at provincial locations have each unit to proceed In which the ceremony
consisted of give a souvenir, Certificate of honor and panegyric to Retired person as well as arranging

a party as appropriate.

n15UsznouRsinduneigsnanisilunisaniunsiisinBeao1gsnsnisvesiidanalsgdins
newinenA laun #’J’Wiwmi%’jué’zyiynﬁ’mLLazﬁﬂﬂdw%’jué’zyiyﬁﬁ’muazgm’]’N‘Uizﬁi’ﬂ Tamuualing gvin
meluieudiaudulszunm Tnelddiusiunis a Adeeuiiles wazurede saUsznouiisifudiusay
o fidanauifion dnsudiusivnisuaznesdu o figedned wmda WlFudazndaediiunis Feluis
fiUsgnouse mIuouvesiisedn wildeussmafesiinn wasnadaniuifinBunengsiums saenau
TN sdnnudsmumumn e

mAnsinngates (Vocabulary)

Retirement ceremony (n) | olNBEIYI1N"S Souvenir (n) | vesfisEdn
Certificate of honor (n.) wiladeUseneiesinas | Panegyric (n.) | Aand

=2 W = ° P o
WUUHNAA (16DNAIRNBUNYNADY)

Who will receive the Retirement ceremony?
Commissioned Officer and Non
Commissioned Officer

Permanent employee

All of the above

© N ®w >

What will be given on Retirement ceremony day?
Souvenir

Certificate of honor

Panegyric

All of the above

S 0 ® >N
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1. AWl of the above
2. Al of the above

Personnel Retirement ($MUWUANNTIVNIS)

Merit and Pension ("uldeniavnuiiatiuig)

After servicemen and women with the rank of officer leave the services and are put in reserve,
they are given a military pay until they are eligible of receiving a military gratuity or pension in
accordance to their pay grade. This is taking into account regular service time, multiplied service
time, and one quarter of the time on military pay. Ex-servicemen and women with less than 10 years
of service are eligible to receive a military gratuity and ex-servicemen and women with 10 years or

more of service are eligible to receive either a military gratuity or pension.
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ANFANNNLABIUBY (vocabulary)

Presentation (n.) nsusseneliaug Report (n.) FIHITUNE

Below the rank of Air maduwenaennA Preparation (n.) NSATIUNT DU

Vice Marshall (n.)

Check Name List (n.) ATIRERUTI8Te Request for support | vasumsatiuayu
(n.)

Employees (n.) Qﬂﬁsﬁﬂ Location (n.) anuf

Speaker (n.) U581 Distribute (v.) wANTY

Approve (n.) BRI Participate (v.) W13ilinIsuUTINY

= Y
LWUUNNKA (UNdunu)

The situation, dialogue between A - Group Captain Ruckchart (Chief, Personnel
Division,Directorate of Communications and Electronics RTAF) and B - Flight Lieutenant
Meesanae (Deputy Chief, Pension Air Force Personnel Section, One Stop Service Center,
Directorate of Personnel RTAF)

A : Good morning . My name is Group Captain Ruckchart. | have got a question.

B : Good morning sir, How can | help you?

A : | have 3 wives and 5 children. | would like to know who is eligible for inheritance.

B :Yes sir, the person who is entitled to the inheritanceare are your father, mother, wife, and
children.

As for the wife, it must be the legitimate wife who has a marriage certificate. As for the children, if
the parents have a marriage certificate, everyone is entitled for inheritance. But in case any
children whose mother doesn’t have a marriage certificate with you, it snecessary to have a
registration of legitimation of Child certificate.

A : So if | haven’t certified my child yet, what should | do?

B : Sir, you have to bring your child and the mother of the child to the district office to register.
The required documents are ID card, a copy of the house registration and a birth certificate or a
court verdict of being a legitimate child. Then the father can apply to the registrar.

A : Okay, | understand. Thank you for giving me this information.

B : You’re welcome sir.
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Retired Personnel and Descendant Privilege

[ v

(PUENBTANAINATITIFNITUBNUIZTIINITNDIINBINFALAZIINGIN)

Eligible for extra allowance (N15UBSURULILNLAY)

To be eligible for extra allowance is upon retirees’ death, the RTAF would pay death benefits
three times the amount of his/her pension together with additional living expense to those
designated beneficiaries or next of kin, living and deceased mentioned in the declaration of intention
document. If not specified, the benefits go automatically to spouses, legitimate child (as stated in
the document regarding the funeral) and legitimate parents respectively. The process shall be done

within 1 year.

msvefuRutiefeuiflunisidedisivnmshiungiunanume mMesvn1sanetutie fivay
auiveaiuthungy uazRuiintieriasesin s1eludyananuifasuanaanuly drganelald
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munsan suasu msvesuRungluna 17



mAnNtAe98s (Vocabulary)

Extra allowance (n.) Rut ey Legitimate parent | U7111501
(n.)
Declare intention (n.) LEAPIIAUT The document n Uﬁaéﬁlﬂmiﬁw
regarding the
funeral (n.)
Spouses (n.) feusd Within (adv.) melunan
Legitimate child (n.) Yn3
LUUEINIR (Unaunun)
Conversation between Gp.Capt.Kitti and Gp.Capt.Komsan
Kitti : Hello Komsan, How are you?
Komsan : I’'m not doing so well, Chronic Diseases.
Kitti : Sorry to hear that, by the way, you should recheck your right to get an extra

allowance and confirm your declaration of intention document.

78

Komsan : Who would be paid by this amount of money?

Kitti : Those designated beneficiaries mentioned in the declaration of intention.

Komsan : But | haven’t filled this declaration of my intention yet.

Kitti - In that case, the benefits go automatically to spouses, legitimate child (as stated in
the document regarding the funeral) and legitimate parents respectively. The
process shall be done within 1 year.

Komsan : That’s very kind of you. I’d better go get this thing done.

donunsal : UnaununsERdedneiiuny  we.AnR - we.Aud

a

AudY  : @dad ned auldrseauleiilsAusEINM

Amf  adafAndy quatmduegnelstneas
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Retired Personnel and Descendant Welfare

(UATARNITUISIVNITUBAUTLINNTNBINNBINFLAENIEIN)

Cremation Allowance (M5U93URUANUUNIALATIZH)

The Cremation Assistance Program is responsible for providing help covering proper
cremation to registered RTAF personnel, employees, RTAF students, enlisted draftees as well as their
family. This is a nonprofit program where all allowances would directly be reimbursed to members’
family in the future.

When a member died, a beneficiary, as identified in an application form, is required to file
a claim to deal with benefits regarding cremation assistances.

Required documents

- The death certificate together with a certified copy
- Beneficiary’s Identification card or a house registration together with a certified copy
- A copy of TMB book bank page (for the rest of cremation cost)

nMsanduivaaaIizinesine na Iinguszasdiielidnsivnts gnine dnideunnis
NM5neeUsEaINIsTeINeWINeINIA waraseunslEsuNsauas T fuaAulumMITanIsANYe s 1 Fn
T dulvegrsaniosh lnedlauszasauarsninils wasmnfidudiudimdedsauisatiniussm
ANURansaulnsaUASIvEIEINTN U UIAR

nMsvesuluauas siiloandnidedin JFuluanasigvimunaudnszuliluluadas e
WU sdeTinvesandn wasvesuRuanassiluianisensaly

NANFIUNMSWINASTIN LazrasuRuanAsIsn
- USUURTAIATY WiNd LN
- UnsUsedndn vise naleuduvessulu (fMasy) wiaudiun
- iy @sumsvmnslng @msumsanluisauassinesinenne Teududufimdelunsdanisan)

Adwiiieatas (Vocabulary)
Cremation Assistance (n.) nMsanUufI@wATIzt | Death (n) M3LEuTIN
Identification card (n.) UnsUsZIe7 Death certificate Tunseutng
(n.)
House registration (n.) nzisulu A copy of book WU TsUIAIS
bank page (n.)
Beneficiary allowance (n.) Q’%JUIEumLﬂiwﬁ
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=2 Y
WUUNNDUA (Unaunun)

Yooth : Hi Phoom. How have you been lately?

Phoom : Hi, | am okay. What about you?

Yooth :1am doing fine. But | have heard that your friend has passed away. Is that true?

Phoom : Right. Could you find out whether he was signed to the RTAF Cremation Assistance Program or

not? Yooth  : Yes he was.

Phoom : Then could you tell me which department should his family go to, to deal with this assistance.

Yooth : The beneficiary or his family can go to the RTAF Cremation Assistance Division, Assistance
Division, Directorate of Welfare to file a claim regarding this.

Phoom : I’m impressed. | will tell him right away about this.
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Human Resources Information System

(S2UVEATEUNAFINIUNITUTAISIIUAIUNIAINANDIN WD NA)

Human Resources Information System (S$UUANSAUMAFINTUNISUSTITNUA UM SINANDIVINDINA)

Directorate of Personnel (DoP) is one of the RTAF Staff Units which coping with the matters
regarding the personnel. The responsibility includes policies and regulations proposing, demands
of personnel considering for all head of technical field units and RTAF direct units and provide to
the commander for decision making in personnel management. Thus, Information Technology has
been applied to the RTAF’'s Human Resource Information System (HRIS) that could efficiently
respond to all requirements related to personnel. The database could be referred from personal
file which consist of service history documents from the first time of commissioning until

decommissioning or dead of each person.

AsuAdmanmsoimea (o) Wunsunes ulenIsi Ui dana F99sdoddunu18nas o
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msaumanlinueglutlagiufe szuvansaumadmsumsuimsnusmumdana ve.(HRIS) Faduszuy
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19391519M3 0. Faudussginiussnsasusniunsstisenainaems iededin

menitheatas (Vocabulary)

Cope with (phrv.) IANITAY Decision making (n.) | nsfnaula
Matter (n.) 1503 Efficiently (adv.) 2E19TUTZAVTAIN
Personnel (n.) UARR, MaINa Requirement (n.) ANFDINTT

Responsibility (n.)

ANUSURAYEU, U

Refer (v.)

91999, 91901

Provide (v.)

IAU LA

Consist of (phrv.)

Usznaume
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= L%
BUURNYKA (UNEUNUN)

Situation : Conversation between A - Col.Maverick (USAF) and B - Wg.Cdr.Nadech (RTAF)

A : Hello Wg.Cdr.Nadech, how are you doing?

B : Hello Col.Maverick, I’'m doing well, and you?

A : I’'m good. John told me that you are working so hard with the new big project, aren’t you?

B: Yes, | am doing that. It’s very important to my office because our responsibility is coping with the
matters regarding the personnel. Providing of information to the commander for decision making is
our main task. This project is the new Personnel Information System that could efficiently respond
to all requirements related to personnel issues.

A : It’s very interesting. How about the reference of the information?

B : The information could be referred from personal file which consist of each person service history
documents. Anyway, if you would like to know more about our job, you could contact me directly.
A : 1 will do for sure. Thank you.

B : You’re welcome. Nice meeting you today.

A : Nice meeting you too.

ANLUAUNEUNUN

A aafnsu unaewl Wueegelstnansy

B : a¥afnsyu woanessa nuauieiasy aaduegielstnemsy

A na1efadu soviuaaumanhaulassmsimifidunulgsnn 9 viensu

B : Tiasy muilidunuiiddapnndmiu mnvesdesninnestoyardsmaiimiisui sveufudoya
yosridaa ve dansiandnaonswsndeyalruafsdutay el duseneunsiiosandusii 9
voanuindma dwiulasnsifussuuasaumedmiumsuimsnududma ne festdael
msthdeyardmalldivsslonildesnsdissavs nmnniuaiy

A fulasesmsithanlainn o a3y uddoyaildinandluniy

B : doyardmaluszuuinanagédmindseiasunemaniu mnanalavdodeanisd oyaliinii
Anstanalalaensiuzasy

A @ wiuauasy YauAMINNASY

B : fumnuBuingy Buiildwunalufuiugasy

A : Budildwuanatuiuniy
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Data Arrangement (9TUIAAIHIUIIU)

Data Arrangement is responsible for identification card processing for commissioned officers,
non-commissioned officers, civilian officials, and employees in the RTAF, producing the personnel

requirement plans, budgets, and supplies of the Personnel Information Division

UTAANTUNUA TN TR UAITTITRTUT2T101U09U1 919N 1T TUR Y Y 1URT V1919015
FuUsEnIu MINNUIIYNIT wazgnINg &in Ne.TIIAUEUAINABINIAEING SUUTENM uasian)
YDINBIUBYAMAING

mAwiNngates (Vocabulary)

Identification card (n.) UnTUTET167 Budgets (n.) JuUTEN
Personnel requirement WNUAIIUADINTT Supplies (n.) 50
plans (n.)

WUURINYR (Hualutesing)
AN

1. Commissioned officers, non-commissioned officers, civilian officials and employee

2. Identification card
3. Requirement plans, budgets and supplies
1. Data arrangement is conducting to identify personnel’s details.
, ; and of RTAF must have Identification card.
Besides making Identification card, data arrangement is also responsible for ,
and
1Y
1. Data arrangement is conducting Identification card to identify personnel’s details.
2. Commissioned officers, non-commissioned officers, civilian officials and employee of RTAF

must have Identification card.
3. Besides making Identification card, data arrangement is also responsible for requirement

plans, budsets and supplies.

1. nudadidunusidumsdavhdasssdsisemaiietudusnsandendiuyana

2. Hrswmstudyantng Srwnstulsemn minnusienis wargndne dain nedndused
UnsUsEIfmmnau

3. UANWItDAINNITIAVINURTUTEAIM N1FIARILTUUEITINDINTT IRV UAILADINI TANEINE
auUssIna uagiagmewuii




System Analysis and Development (1MU3AS1EALAZHRAIUITZUU)

84

System Analysis and Development is responsible for analysis and verification of the personnel

information system, software development for the personnel-related jobs, computer network of the

personnel management, data collection, data verification, and computerized personnel reporting,

producing requirement plans for budget and computer supplies.

NUIATIEVLATTAUITEUUALTUM SIALITUNITILATIERLA AT A U ST VUMWl BY A&

AT TUTRNTUNUAUAIAING SEUUASEUNUADURALABIVDINITUSINTNUMUA SINE  #a0nulInLAU

Toya NTIVAOUTRYA WALIIBNUTOYAMEMAMETLUUABNTINES TINIAYIUAUAINABINITIUYTEI

WaEANADLTILABS IATIEVRALNAILITEUUATAUMAGIUAEGING SWINSAIUAN auaraxNiiames gunyal

USeNaU haZA3aU1gADUNILADS VDITTUUAISAULNAMUMAING AAAAUNITHY UL IR UTSUUEITA UL N A

AUMUIBUDY

mAwINNgItes (Vocabulary)

Software (n.) BONALIS, YAFE Network (n.) JEUUATRUIY
Analysis (n.) MTIATIEN Verification (n.) R EGRIVATGEM]
Data collection (n.) | msdafiudoua Computerized (adj) | szuupeuiames
WUURNYA (HuAlutesing)
ANANN

1. Analysis

2. Network

3. Verification

4. Data collection

5. Software

6. Computerized

System Analysis and Development is responsible for (1) and (2) of

the personnel information system, (3) development for the personnel-related jobs,

computer

(6)

(4) of the personnel management,

(5)

, data verification, and

personnel reporting, producing requirement plans for budget and computer supplies.
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System Analysis and Development is responsible for analysis and verification of the
personnel information system, software development for the personnel-related jobs, computer
network of the personnel management, data collection, data verification, and computerized

personnel reporting, producing requirement plans for budget and computer supplies.

nuiengsitazimuisruududunsiieriumsinesitazasaaouszuuaudeyaiidma
M IRRLTUTWNTUNUAUAEWE SPUUATETIEADNR AR STRINTUSINTNUMUMAING AaenaudnLiy
foya nrnaoutoya uarssnuteyafdmamessuuneufmed TaadarhunurLFeNTIUYTzAN O
wazNaARNTIIMES

Information Technology (u@1sauLNd)

Information Technology is coping with the matters of personnel information regarding the
service records and personnel database system of the active RTAF personnel by producing the
records, verifying, correcting all information in the personnel record booklets and in the personnel

database system, storing the RTAF personnel record booklets.

Nuansaunaddun sifeIfudeyafidman 1 uuseIATusIvnIs waseuugIuteyanIama
1949151911 5U5831015 Fadanesineinie lnen1339n9i1 Juiin asiaaeu wily Teyansluayauseia
Fusrns waglussuugudegamaama saumisdaiuinuayelseiRsunvnisvesimansUsedinis duiin ve.

mAwinngates (Vocabulary)

Personnel information (n.) Eﬁa;daﬁ’]é’flwa

Personnel database (n.) sruugIUdayaiaIma

Personnel record booklets (n.) AunUsEIRTUTIUNIS
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wuublniin (Wueludesing)

AN

—_

R

LAY

personnel information
personnel record booklets
personnel database

information technology

Key responsibilities of Information Technology are coping with
must be records, verifying and correcting all information.

system is where storing RTAF personnel information.

Key responsibilities of Information Technology are coping with personnel information.
Personnel record booklets must be records, verifying and correcting all information.

Personnel database system is where storing RTAF personnel information.

NuVENveInUAmsAUmAReN s ANdAgReIRUN STR YA AN,
aynUsyIRsuTen1sndudedasunmstuiin asaaey uwasuiludayarianun

szuugIudeyamdmarenuiidafuteyaridina
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Personnel Statistics (41u@nRN1aING)

Personnel Statistics is coping with personnel statistics, producing personnel management and
personnel enlistment records of the officers and employees in the RTAF. Aiming for supporting
commanders to make a decision by using Personnel Statistics database. Including, provide Personnel

Statistics according to requirements.

v o w [
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#1199 MABAIUIAVINUBYAATANUANIURIMTINAMIUN  UUA.NB.ABINNS

mAwiinngates (Vocabulary)

Statistics (n.) adf Enlistment (n.) AT UNmIg

Database (n.) F1uleya Requirement (n) | AuARIN3

LUUBNIR (Unaunun)

Conversation between A and B

A: Hello, | have some question for you.

B: What s it?

A: What are the duties of personnel statistic?

B: There are personnel statistics, producing personnel management and personnel enlistment
records of the officers and employees in the RTAF.

A: What is an objective for doing personnel statistic?

B: It is for supporting commanders to make a decision.

A: Thank you.

A adannsu nuvedeunueslsnudnuies

B: aglsmsu?

A nuaifmamaiisslsdieniu?

B: fnudavhatiafidana msdavimdngiumsdnfmding iileuussamamare s IvnIsuargniig
daiin .Y

A eUsEasfvasuaifmamafoaslsnsu?

B: wieatiuayunsinaulavewiadudnwas

A: VBUANATY




Definitions (WeuAwN)

ng), suley
NTLVRAIUENINS
ASTUIUNTS

NBIANAY

NOIVINANYIR

nNowILu
AsAruaI LY
MsNdunimns
N13AIUANANAN
ASARLEDN
N3IANTNTNEINTUYWE
msdaiudoya
MIIAILNUUTIRAAING
ASLANTY
AMsanUuNE@NATIZS
msiasuRuiumia
nsanaula
AIRTIUNS DU

MSuAes
NINAFRULALASTNARDUANTTONINT 198
nsnageulnenNsInANUINIININIg

nmaneaaulnen1InvinyensUfuRnu

AIVN9IUTINAY
MIunud
nsusseneliaud
ASUIUITIANTS

NFUIMINTNEINTUY B

a wva g v A 1 [J &
nsufuRnsildiaevieidugudnans
nMsuURU
nsUseiiy
nsUssiuauanvaglaen sauN wakY

a I Ha o

MyUssueg1udusTIuNduIunoU

msuanean, Yanusyannis,nstasan

Index

Rules

Break the regulations
Process

Troops

Defences forces

Reserve

Orientation

Enlistment

Quality control

Selection

Human resources

Data collection

Manpower planning
Distribution

Cremation Assistance
Rewarding financial incentive
Decision making
Preparation

Appointment

Physical fitness test
Academic test

Job practice test
Co-operation

Replacement

Presentation

Management

Human resource management
Network Centric Operations
Performance

Evaluate, Evaluation

Job Interview

Procedural justice evaluation

Discharge
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On-the-job training
Upgrading the Proficiency Levels
English Development
Incentive consideration
Assignment

Transfer

Call for inspection

Call for military training
Learning

Base Salary Raising
Promotion

Sharing

Analysis

Job analysis

Workload analysis

Foreign Educations
Research for air force personnel
Recruitment

Death

Assignment

Revising

Morale

Souvenir

Pro and Con

Regulations

Personnel information
Request for support
Permitting, Permission
Approve, Offer for Approval
Government officers, Government officials
Participate

TROTCS Instructor

Quality control
Requirement

Purity

Transparency
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Readiness
Satisfaction
Sustainability
Responsibility
Knowledge
Capability
Specialized Knowledge
Explicit Knowledge
Tacit Knowledge
Ability, Talented
English ability
Panegyric
Attribute
Characteristic
Qualification
Eligible for promotion
Work Manual
Spouses

Royal Decoration
Project

People structure
Quota

Budget, Budgeting
Specialized jobs
Extra allowance
position allowance
Special Extra Monthly
Cope with

Provide

Inscription Name
Sport Custodian
Distribute

Frontier

Quiality

Quantity

Professional
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Software

Database

Punishment

Injured

Verification

Check Name List

Commander (Third Class) of the Most Exalted
Order of the White Elephant.

Commander (Third Class) of the Most Noble
Order of the Crown of Thailand.

Reciprocate the Needs

Key Performance Indicator (KPI)

Aboard

Below the rank of Air Vice Marshall
Textbook

Position

Contract

Knight Commander (Second Class) of the Most
Exalted Order of the White Elephant.

Knight Commander (Second Class) of the Most
Noble Order of the Crown of Thailand.
Active duty Officer

Reserve forces

House registration

Up-to-date

Universal

Accommodation

Scholarship

Innovations

Athlete

Firefighters

Air technical student

Air music students

Air cadet

Air force nurse students

Thai Reserve Officer Training Corps Student
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Non Commissioned Officer

Commissioned Officer

Reserve non-commissioned officer

Reserve Commissioned Officer
Release

Best practice
Training Center
Punitive
|dentification card
Residence
Comfort

Gratuity
Legitimate parent
Personnel
Legitimate child
Integrate
Customs

Death certificate
Field Operation
Service work
Consist of

Public relation
Assess

Experience

Key factors
Honorary

Effective

Change position
Workflow
Organization chart
TROTCS Commander

Supervisor

Assistant On-the-Job Training Officer

Expertise
Lecturer, Speaker

Risk workers
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Qualified candidates
Trainee

Beneficiary allowance
Candidate

Sacrifices

Strategy

Human resources planning
Personnel requirement plans
Flowchart

Master plan

Government employees
Military Discipline

Reserve Soldier

Civilian Volunteers
Supplies

Consideration

Retirement ceremony
Education background
Gender

Enhance

Sufficient

Domestic

Within

Matter

Global Language

English Technical Affairs
Military English

Military domicile
Proficiency Training Standards
Work Standardization
Efficiently

Outstanding Mother
Strategy

Level of proficiency
Human resources systems

Categorization method
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STUUABNIGDS Computerized

SYUULATOUNY Network

ANV RHGERG BRI Personnel database

szlgy Conduct

Fnwin Healing

BN TAUTENA Going to work at foreign country
19N TIUNE AU Serve in Field

I1VN1TEUU Work in Border and Field Unit
FNYNUNG Report

ws999dla Motivation

a9vTou Punished

anwagNsUJURNY Operational characteristics
anNausIsUTTINA Occasional leave to foreign country
annYn Leave

anang Employees

anNdaUsedn Permanent employee

wandsy Share

TogUsvasd Objective

Piialanb Academic

AN Vocation

e Discipline

devied Vision

AugingaetinAnwIvInms Thai Reserve Officer Training Corps Student
RIGREY Promote

amu‘ﬁ' Location

annunily Sanatoriums

anm Statistics

FUITOUL Competency
ANTIOULNITUTIITINNIS Managerial Competency
aussausuti Functional Competency
AUTIOULAN Core Competency
agmmmlﬁﬂuﬂawsza"wmi Registration Active Duty Control Book
dynUsEIRsusIvNg Personnel record booklets
A18NYINITHIDINA Aeronautical Engineering
aneivennsdeans Communications and Electronics

L@UN19ANAIREN Tu TN Career path
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Equitable

Declare intention
Unit

Responsible unit

Certificate of honor

The document regarding the funeral

A copy of book bank page
Evidence

Curriculums

Suitable

Corps

Organization

Learning Organization
Permission

Air Force Monument
Efficiency

Sustainable

Intense

Contain Ashes

Refer

Air Force Official Document

Directive Documents
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